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= “w h a BT 7 AN
® ® [ @ & @ @8 B =2 S | B
WROTOYI2 R TOYLY FEML POF4 THERKRY KMYATA A-KYAFL XMT50Y WMRACLIAVE LI e F-LM FOYLILET-
D
I xwoz7a "I Liols & 50X (4 xm7599: University of Pittsburgh_lib_1 2 ] X
W ze 837 | omMEEMLEIOYTL, IVFUY. I-EAOMR -~ O o b B L 2 S 8P
] University of Pittsburgh_uni_1 7 - R aen
[ University of Pittsbu Bunn . rusim ?T o chats
Li y of rgh_lib_1 24 e e
7] University of Tennessee_uni_1
) Unive
Impe
) imper
] Yale
] Yolo
) Princ puni_
] Princeton University._lib_1
] Cambridge_uni_1
e - Commit to diversity 3
B I=Ky2A P ‘@ B av # A and inclusion in everything
e XiLOSMMOWR we da.
g MABBEOWIE C
(g B, EOMDURMBADOHRL - MM &0 F
g 7=/ EMRANADBIC T & MR .
(g SMUAORMESRUETOY S L, AVF Y, H=LAORN P —
o RARY - CACBULBNMCHIAR TR (WA - [I5) EOIRLY S Create an ke and equitable work
g MRBY — 2L SHMN, DT, PIEVEYF ¢, QERAOHT ::’"‘""“““""" 1hod
G NMARBEECHNTE LKL, ECHET SFATINNT & TR i
o BERT) YIVIR, PAFIF AP A EMOALY TAUICANTL, stratages for hing and hosting dierse
3 TRTOAL EHRE LR EIEHERRONE i
LR L BRI SR E RN DT UL GBI HOMTEN,
3 MRAOFSLT 242, SRRORNOMR, MBHGRREINIZ =,
Elo ©lo %0 ) Pl & 0 Ay WRGa-F 07 2EY (2~ FOORMMA DY) C@D#

X 1-1 BHT—& 5y —/L MAXQDA2022 (2 L % 22— RfH5

2.2. GHTRROKRE:

AWFFETiE, KT v & v 7 (World University Rankings) D _EA7 10 iz, & X U8,
HEEFHRA % & TIHERED B O KFE TR E 1L 5 T FLAVAHAR iSchools IR D 5 b XFH
REAE B O RIS CE & RSAREE O RREETHEISCE DM T 2 INEE T 5 Z L 23T & 72 26 K#
OMNRE Lize K 1-1 TN RRFE 26 KO—E AR L7z, 26 K¥DH B, HAK
FT7 VXV I 61, iSchools IR & 20 BB DHINR & 7 o 7z, HTRRKFD
BALIBPREIC DWW TIE, 26 RED I B, 19BN KRETH Y, TRHBVKRFETD 5,
iSchools DI D% < 13, KFEFEHRAZENCHBEROMET 25 R Z2HEL TH
D, EICRERETERHEEICN L TEVWHAEZ R LTV EEZ LN 2D 0IRR
Iz 72,

k., WCko KREXERE I, #M°# 7 (Divisions and Departments), %3
(Faculties) & & ICKIFHAE A RKIE X 4L, 200 O MEA AP E O MIEEHHCEZ/FR L. K
FHEHEE L L COBBEHEIZER L TR WEARH L, LirL, Co@ETIR, #
FlE 7213 L <~ Tlid e (. RESEROREICE W TRZEMF 2 H G 5 2 % E O fiFIH
ZHIE LTWwE 70, HF - 250 XFERE O BEEEHH X T O R L LTz,



% 1-1 SRR

R4 (RFEFES 5 E) BN 5
Aalborg University (7> ~—7) AYA
Carnegie Mellon University (77 A YU 1) AvA
Cornell University (7 AU #) T
Drexel University (7 A U %) AYA
Florida State University (77 A U %) AV

<t

George Mason University (7 A U %)
Georgia Institute of Technology (77 A U 1)
Humboldt-Universitit zu Berlin (KA /)
Imperial College London (A ¥V X)
Indiana University Bloomington (77 2 U )

<t

<t

<t

<

Indiana University-Purdue University Indianapolis (7 A U 1)
Kent State University (7 AU 71)

Long Island University (7 * U )

Louisiana State University (7 A U 77)
Manchester Metropolitan University (- & U &)
McGill University (#7 #)

Michigan State University (7 X U %)
Massachusetts Institute of Technology (7 AU %)
Princeton University (72 VU %)

The University of Edinburgh (X= v k7 K)
University of Cambridge (A ¥V X)

University of Oxford (A VY X)

University of Pittsburgh (7 A VU 1)

University of Tennessee (7 A U %)

University of Toronto (77 %)

Yale University (7 A YU %)

*FRFITHR KT T X 7 A 10 fTDOKRF

FE B RBEB B RSB R SRR
<K R K 4

5>
KPR RO

<

<R

xi“ﬁwﬁﬁﬁﬁ?\“?\“

<t

3. MR
3. 1. KFRE ORHE CREMHFICETIARNTER S LTV EH

FAEOMER, FEXNRD H B University of Oxford (4 F VY &) | Cornell University (7
A Y 7) | University of Toronto (/17 %) @ 3 KF T, KFFRE OMRIEEHE I XA
KR 2B I T w7z (2 1-2) . Fric, University of Oxford Tlid, JeifEf 7K
FRFEMHEY — R 2R LG TH D, KEFHKEREE OWMBSEHH I W THR 2 ) —
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N9 % Al & I O S EIR 2 523 5 BEARMICZEM T o Tw B L AE AN
%, i 2 REDKEHDS . RFEFREE OBIEEHHIC W CTHBE PR 2 AR T 572D DHE
HaE e LCRIEMN T o TWwa, LLAadb, ERINTWwIARIL BHN7ZRN
HEERBEOFHNICH £ 0 . RFAHEE OBEEHINIC 181 2 HEE DR ICKEE S LD X5 7«
FE R THEIR IR T hdol, ZL T, ZDIELDFIRRFETIE, KR
O MBS EHE I B IC B S 2 5 s A b s b o T

K 1-2 RFHREE OIS EHE T A B9 2 WA RLIE S LTV 7o H 4

K2 RIEAE A S LTV BESY

We will retain the best that Oxford has to offer in its

] ) teaching, including close personal supervision and
University of Oxford

(XU =X) 2

support, access to world leading academics and
unparalleled learning resources including our libraries

and collections.

) ] Support academic partners on campus who participate in
Cornell University

(TAUT) 3

the activity of global connections, including the colleges,

the Library, the School of Continuing Education,...etc.

Providing information, library and research services of
University of Toronto  the highest international standards.
(FH) 9 Providing the best possible facilities, libraries and

teaching aids.

ZORERD S, BCkDRFEREMICE T O REREICE T 2 00E DT S NS < &
(L HAERLFRRICKAREE IS 1T 2 MERHONE DT OUE ICH KT 2 REKFH 1S »
TEDBRBEEIND, 2L xIE. T AV HOREMERICN T 2H0A Tld. KREREEHB
AR DAl 2 K EAR = O MRS 1 BEAT T CRERR L T B X D IR L 2 L I L 72 [XEAH
D3, AIEREDOKPERICE EE o TWB I LB LRICR> TV 3 Y,

PLED S, KEMEMHEPRKERE I CEWCEEREEL L ES T bR E Z0I1Tid,
KEEREE DEBEEHE & DELEAT T IC & D7 [EAHEERE D BEHR - L e, 2 hicd &
O KEEM O KAREEE NS 2B R E TRk b Tw, IR LZ
KEFRE B DYRRE ST IC [EEE AR I N T2 3 DD KRFETH, EHEICRAREE K
FRREICEHERL O 2 EMERAEZ . RARE O MR ICBIEAT ) CREE T 2RI E Tt id E
STWRWIENREZOND, D7, KARE OWIGHH ClEE I IEICB D
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HEESLFHEZA R I N TR WEAE T, KEHEITHNT 2 2 L 23 TE 2 HIECiEZ iR
TEHILPEELEL D,

3.2. MEMRELRXFREOFBIBHEIZRTSEE - HEONT I —

d—Tva—Favrcft5Liza-FOoRNFICOWT, ET2a—-F2ENBLIT
AL 7, ZOME., RFHORHBKGTHM ORI N2 BEE - flioh 7)) —&, K
DRFEHMCEF IC B W CKHFMHEICERT 2 BIE - GBI A 7 3) =B F»r P LR o7, %
LC, KEHERFOMGOAT ) BT IWEL [7—~] O HEEHL 72,
F1-3 ICEAERE & REREOBMMEHEICE T 2 HIE - HHEo A7) —DHE L., &
A7) —Da— Lo ERT, REHETIE, 4207 - 11oA7TY) —Lbik
o7z B RD L AT ) — 3 [FEEBIZRET 27200 THo7-e ZDIT
I TavrzyavyolfeT 7w ABREOR ] | [N T 3 HEOEE AN
AR . TRFEEEOEE, KMEFEOAMER] HEP% < kot K¥ET
2. MEHFERE OWMIETEO T —~ e AT 3Y) —IcxItT 25725 T, 42007 —<¢ 10
DHF Y =% 7=, a— NG Ic>wTid, THFgEEsiofiE] & [
ICB T 2R OEFRLETICNT 23] BRFICE ko7,
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% 1-3 WEBRTRE & RERHE OWIHTNC 31 % BEE - FHE0 77 =) —

- - — i1 a—F — a—F
T—< HEfEnATIY e RKEOHFTITY e
ALY aVOEELETHIERABEDOREE 53 | BRARIIERMAT IV LA TEREEBEOR(E 5
plit
s RELEE - RIBEOER 31
mEE KL + 1 75 DR 20
HZEE~D DX OEH 14
HEEHERET 2 ODXIE 63 MIEREBOEE 32
. BENCE I BLEDQLE LTSRS HHIE 30 | BEAICHTBBEDSBOEEICHT BHIE 36
73
BEHYF1S L, BERNS. BEEFTS%KAIC
T = ToER 14 % EASE. HUE1SL) 5
w2 HIE
REHEDESE,. REHEOAMER 59 ALSSEE. HWEOAMER 1
B Be
AZRNOBEERE & D& 27 KZANOBEEE L DEE 4
TRTOREOERE (<EH 2 aENL BIE - SHE 3 FRCHOKZOERE ISEHHOENEBE - 3HE 12
Bat SHME. ZTOMOHLHBE~OES - Tk 2 B, TOBOHLEBEB~OES - B 15
B1Z - 5@ . N
HEEOZER - Y—EXEELEFBEDOREAD _ . ~
14 $4 - HBEOEHOERK. MEHOILORIE 7

B, fEEERCXEDEE

*o— NERUL, BT — & Y —/L MAXQDA2022 OERINA ST T a— Raft 5. U5
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3.3. HIEMERE L RERE ORBIEHEICKIT 5 HE - HHEON T 2 Y —DHEF]

HTHTCRn L 7= [FAEREE & R PR O S HIgEHE Ic B 2 HAR - GHEo A 7 3) —ico
BT, BRI 80 k5 AR R SN0 ETRT, FHICOVTIE, FAFEDEA
DYEREFHEI O N 2R L7z LT ZICBIES 2 [[] UK O KRR E O EREEHH D N %
NI

MEHEOATTY — TaL sy avolfe T 7 v ARBEORME| 12, 4 hEE0HE
BolES X UT 7 20¥HICET2NETH %,

f§il & L T Bodleian Libraries (University of Oxford) D3tk %783, Bodleian Libraries
ix. University of Oxford I & 1F 2 HRKEEEOHKAEZH- TV 5,

Develop our physical and digital services in order to improve access to, and benefit
from, library collections (eg books, ejournals, data, manuscripts and archives) and
provide for disciplinary differences. [Bodleian Libraries Strategic plan 2022-
20276

KIZfED = L2 s g (K B+ —Tn, m—%, g, 7 =014 775E) ~
DT ERFHFEL, FIHEPEHEA I L 29 206G ERF OS5 5
IC, YEEGH— X & T XN — BRI TS EE IS, IR O TS
73,

University of Oxford Tl RFFEE OMBEEHHINIC, LT D X 5 icFEICEY S 2 5ddh
Bhb, TITIR, NEHICETD L7y a VOMEL T 7 2 ABIEOEHL, K¥D
REEEOHTHRINTW S,

We will retain the best that Oxford has to offer in its teaching, including close
personal supervision and support, access to world leading academics and
unparalleled learning resources including our libraries and collections.
[UNIVERSITY OF OXFORD Strategic Plan 2018-232]

KFNT, M NADBEELRITE L ZPE, MIRDFZLR P ~D 7T 27t X, [KEAH )
NEDMD T L2 25 &G BIHD FH AR E &G, ENLEEG b L TR
HELTo<,

TDAT Y =BT, REREOBIEEHHFT ©, IFEAS NI N TR WEGEAT
b, HECMEREICEbZay Ty L EROKfFS, BEHaL 2y ay - T—h47
HEORMF AR CoXXRT. KEESES., HEIRL 5 28560855 E26N05,

(2) 72 - mEEEdE

V(R EE~O DX oY
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MEfEO AT TV — [KEF~D DX O | X, K¥EV AT L LREMY AT LD
R X 2EBMECT v A by 7y — e 20EB A HIs T BECGHE b 5, B
T RERE OB & LT, [K¥ 1 KA - 4 v 7 7 O] Fic, YRRRREEE %
WRT 27207V ANty T4 voiERICES BEE - SHESFR S hTw 356035
52 LRMERLTVS, 9 LERFEOHEE - GHEjicH L CEHESBES T & 2 i) HAa
Iit, KRFDOM ALy AT LEAIC X 5 OPACRE Y ¥y —Fr~0u 4 vo—juft
BEVH DL,

AR, Imperial College London Library (4 VU x) OXEEE DR %2R T

We will endeavor to utilize the growing inter-operability between core university

systems to optimize our systems and data. [Imperial College London Library
Services Strategic Plan 2023-20247]

KFIEER X T A DE N AETEZ T LT, KZAED > X 7 AT — % DR
T 5,

KPR E OBMSEHEICIZ AT 0 X 5 Aidih 23 H %,

We will maximize the benefits of digital and online technologies to reach beyond

the boundaries of our physical campus. [Imperial College London Strategy 2020-
20259]

YFEHG 2 F 4 o NXDFEREF R T B /28, K E T T D OF S #
/ﬁ‘j‘éo

JB) R ..
(XA - DFRIREh & et 5 5 72 D 304k ] :
: —— [K% : BFEIEB O] !

MEHO AT — [HEEBZEET 2720 0| 13, KFEMHEY— R X 5%
BXRICOWTI LD HEEREHITH 5, FRCHISEER DI - /RTF - AFH DALY #H A4
e, MRIEROA — 7 v T 7 v ADOEEfHICHE T 2 2 L EDMER S iz,

fth7. KREREE OMIEEHHE CIINFIE L HRIL I T d 2 e idd b oo, WHFEEE
DRFAPHEED DD Y — V28T 2 2 L ARSI N T2 HIAHRI N TH Y, KE
BRISHEBE Y K2 b U gt 7 — 2 BEZW L ¢, KFPICB T 2R oL FED F
By tE R T nTcE s Bbhd,

f§l & L < Bodleian Libraries (University of Oxford) ®DFgik %7~

Create a sustainable, world-leading capability, to preserve and give access to born-
digital collections, covering Oxford research outputs (publications and data)

and collections acquired by the Bodleian Libraries. [Bodleian Libraries Strategic
plan 2022-20279]

T DR T g — FRFZDOHFLR (ks 7 —5) LU 7 AR ZRE P IRE L 7=
T2 g AT S TSN TR E LTS 2T B RIFL, F4
BIZT 2R TESLINICTEEE T, R AfGETHRE J— NI BEL L2 L
T <,
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RAFHEE OWBEETH CIRU T O X S IcRdid s T3,

We will be an active partner in the development of open scholarship, providing the
tools necessary for researchers to publish and share outputs from their research
and to support national and international collaboration. [UNIVERSITY OF
OXFORD Strategic Plan 2018-232)]

WFFEZ D3 5 DBFFEIE D 2] & LB 1B Y — L 22 L, [EPY e ONE S 720 2t
[AIFFE & % TS = & T B FEN DR REICE T S N— p T —E R B,

T BEARB 3 A E S AR AT A5 T
o R MBI B O SRR T 5 4] ;

MEHEO AT — [WEINCHT 2L FE AR T 23| 17, KEHa L
7vavitdh LonkY —ERICE EE LR, FEOFEE D b AEMEICE BIEL I
N2 ZPRICB 3 2 BEE L TH 5, £ D TY Imperial College London Library ©
X, FGHIIE & EREICE T 2 BBE 2 XNEFHEOI — R & LTERT 5 & & b, REH
WEEHE D — DI E A 1T T 7z,

We will continue to work with academic departments to ensure that formal
plagiarism awareness teaching is available to students across every taught course

and to all PGR students,.... [Imperial College London Library Services Strategic
Plan 2023-20247]

HAFFE L, DTGB E TN TOEIRGRIES L OV~ TD PGR #4
EHNRIZITTPNS L 12, SHBORIMAZHHEL TVH<,

We will expand and formalize our copyright literacy and open research teaching
offers, in collaboration with the Graduate School and other relevant partners.
[Imperial College London Library Services Strategic Plan 2023-20247]
KFBERE DM D [IFH & DEE 2 U T, EIFHEIZET 5V 7 7 —HE S
WPHICET T S B EDIEMEG WAL, NFREHE (Tr2rZ74) ELTH<,

KRR E OWMIEEHIE Tk, PAEENE R T 29— 22 7o RICT 2502, k-
FL O DA O g S & B 2, MFEM Ik, FGHIER Eo LR — MEKICE S
2R, FEOX ¥ VT HEALOH L v — v R X AR O & RES
ZiEENE LTEZLND,

We will continue to develop an outstanding student services, streamlined processes
and systems which underpin the student journey. [Imperial College London
Strategy 2020-20259)]

PAANEF R ST D DENTE Y —E X, BEHIR 7 1T XXX 7L DR &k
75,



— [R% 0 8&¥E EATE, ) FaTL0) ]

MEEOAT T — REAY F 2 T4, BENE., BELITHI>HB IS 2 E ]
3. H) F2 74K EOLODIL 7Y g VR, BEa —ABMOBRRICET 5 HESe
GH#©d %, Indiana University-Purdue University Indianapolis (IUPUI) (7 XV %) @
XA DLl 2 7R3

Library personnel collaborate with instructors to develop, implement, and make
accessible course materials that follow pedagogical best practices. [[UPUI
University Library Strategic Plan 2020-20259]

BIZAFRIZTEE & L T, BEFHINR O ENTEEZ M L, EiL, FI/H L
T<TSLINIZEDTI<,

IUPUI @ K= OB EHETlZ, A7 Y F 2 7 L7400 bic X 22¢EoEICNT 5
BL DI FR SRR FEH R Z A N~DILBEIR I LTz,

Enhance curricula, pedagogy, and inclusive teaching practices to engage students
and accommodate different learning. [[UPUI Strategic Plan!9)]
FAEDRILE G| & 1S, R SFEERS AT B72012, 0V F=2 745 HE
P, CIIEHI R EG DOELEE & T S,

BIFERIE, A I 2 EEN SR IC A, EZITHI> BRI T 2 bITI L
T, IORDIRFHAE~DHIMERT LA TELLEZOND,

(6) HE - k&

[P - EMEOE S, NEHEO A ERK] :
I
I

MEMHOH T =) — [MEHOEE, NFHEOAMER] (2. KFEHOEE 7 X
HEEBE D AMBERICE 3 2 BEECEHITH 5, FrICWORD REKFL TIX. BIGEREEICE
32 BHiE - Gl TEBm), PR TERN ], [ff@flo8E ] R0 ¥ -7 — F2&
FN Tz, ffil& LT, University of Pittsburg Library (7 2V 71) Ot %R~ 3,

Create an inclusive and equitable work environment where all can reach their full
potential. [Strategic Plan 2020-2025 : University of Pittsburg Library!V]

b DV L DIETERIFE ) & R A RICTEIE TS = & 935 TE S CIIBHI0 DL F 0 57 5
FE TS,

KR E ORMSEETH T . BN AR Z R A 728 CIE o AMERICEE 3 2 HEE -
FHEZSED b T\ 5,
Create a supportive and productive work environment that recognizes the

contributions of our faculty and staff by offering competitive compensation and
providing professional development opportunities. [The Plan for Pitt!?]

17



HPIDD SiGF T te e L, FIIFE T O SR EFZ2 S & T HEE DRz
B, I TR IR S & B T,

oA T Y —DEGHE. RFREORTFEE, FIEO AMERKICEET 2 HAR - GH
ICNIET 2 T CIIERERA 0 BEE - GHEZKE ST 2 T u e AB3E 2 LN 2,

O oy A 1
|V [EAE - RPN ORGRE & o]
: —— [ K% . KFENIOBIGRE & i)

MEMHOH T ) — [RENHNOBGRE & 0] 13, KFEEAZFEN OO 24
DRRE B L OBIRHEEI & #E LRI 2 I flA7n &Gk L 7 HEECRTHEITH 5,
LAF. LSU (Louisiana State University) Libraries (7 2V #1) Ot %",

Improve e-resource licensing terms for LSU Libraries and Louisiana libraries, and
serve as a national model. [LSU (Louisiana State University) Libraries Strategic
Plan 2017-202213)]

A T TN P E LG B T T I DKL D E T B T A o X BRIDE N
FRFEL, ThzpETE7LE L THIESHS,

LSU @ R2EFEHE O FIGEHE 1. FEEEE D RT. KEWNIOREGRE & o ic B+
2 HEZED Tz,

LSU will engage with civic leaders to advance Louisiana’s creative industries and
to grow and diversify Louisiana’s economy through innovative arts and cultural
partnerships and initiatives.[LSU Strategic Plan 202514)]

A T TN FNE, TRD Y —5—5F 37 L, EFHIRANTTE) & LT
BT S N— pF = TROF R D fAZE LT, D2 Y o T TREEE R
& MEEFOR & ZHRIEIZH 575,

LSU oMERED & 5 i, BARRNLEEHTFCHBNEZ R TREDALNL P, £ D
REpIE TR &oBl L CRE SR 2 HEET 2 | 2L BEHTF 2 YR T ICHEE -
FHHIZ RIES 2 7 — AD3% v, RFDEIEEHE I 35 1 2 MR WY 72 #5755 B 2 f01E L .
ED XD RIEENICBEE TR 2k RE T 5 2 e ako b,

(8) MLai72 HAR - FhH

 [BE - T RTORFOMREICETD 2 G572 HAE - FHE]
: — [R%: N TORFOMEEEIZE D 2 e FERY 7 BAE - 1]

]

AEMEDOH T Y — [TRTCORFEOHEME D 2 B 7 B - FHl] 13, 4.
HE, WERE, KFPCHET 2 TXRToOMBEE I T 23— v 2 g fmicon i
WU 7- HELEHETH 5, LLTIC Kent State University Libraries (7.2 1 77) DRtk %R
ER
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Inspire and teach students, faculty, staff and community to engage with
University Libraries’ resources for academic and research success. [Kent State
University Libraries Mission, Vision & Values!?]

F EWIETHRZ M T 720, P4, EHA, WAL EDBELEIC L, KFRELED
BIREFNHT S L 2IZ1F72 6 X055,

LT, RYEOEISEHEICE WTIIL T X 512, #E LMo T Icd 3 ek
B EDd7-b CHERIHHAIZDONT WS, T9 LEKBERHRICHNT 2%E %%
FaHfMO oL LT, REKFHOEEFH ZT ¥ —LT 5 LHRTE S,

Bolster idea generation, innovation, and national distinction through investment
in top-tier teaching, research and creative activities, and co-curricular programs.
[Kent State University Strategic Roadmap16)]

REMEDEEITE) &I IEEE), FIEh) /5B, SEBEEL T, 747 7 DR,
BF, BEANE O KEDE LS LGS S Z &2 X2 5,

(9) BEEE72 BAR - G1H
[BIEAE « ZEME. 2 oMot ME~DRE - ']

— [R5 M ZOMOERRE~OEE - Hifk]

REHOHF =Y — (SR, %2 OMOARE~OBS - Hilk] 1. ~4 V741

X9 B AL SR, MIHE O SRR IC N3 2 BifiR o et Ic B3 2 HEERRHETH 2,
University of Pittsburg Library O 5tk % /x93

Provide programming, content, and services that reflect our commitment to
diversity. [Strategic Plan 2020-2025 : University of Pittsburg Library!?]

AFT I 2 =T DEFHF RSB/ BTN, a7, X FRET
Do

LRkl & O SFIE~DOHUY Ml i3, RFFREE O HKIGEHH < b HE 2 HARPRt & L

THEMTON TS, KEMIZ, ENBEEOLFEFICNTLIZaLrIvaveh— R
i)

U 72EDIED, TRTORBKEB IS T 2 HFE R AL ICHENTHMKT 2 2 23 TE
%o

We aspire to be a university community that embodies diversity and inclusion as
core values that enrich learning, scholarship, and the communities we serve. [The
Plan for Pitt12)]

ZHRIEE ORI T A F I 2 =7 7 20T,

(10) BE&E72 HAR - G1H
[EAE : EREOZERM] » — 2%l LIZRHEORE) OF R, EBo b ORE]

s DK% A - HIRE O OER. B EOfE] |
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MEfDH T =Y — [REMHEOZEM - — 2 %@ L 2AHEORNOE K. fHifEE
AboAhE ] 1k, KEEAHAEOAEESCHHINEZE OB Z » I3 HIESLEHTH 5,
Kent State University Libraries DGtk % 7837,

Engage users in creative and critical thinking with new and appropriate
information and technology resources. [Kent State University Libraries Mission,
Vision & Values?9)]

BT CUL 7 AR OB BT FIREFU L. FUH 2SR oA 72 %
12D = & BT

KR DM C 1, KFRADT 7 & 2 LHA DR X 2 WY a 32 =74
DE RS F BRI LORNOR LR XF 2 L APERE R T2, <5 L EE - 3
I LB, HH~DT 7 222 T 274 7 —=v /Y, REHOaL 7 =
v LR ONS CEINT 5 C L ATE 3,

To transform lives by providing access and opportunity, fostering diverse and
inclusive communities, and advancing the power of discovery, learning and
creative expression. [Kent State University Strategic Roadmap!®]
EIFDEFEDED, 727t X LR TIEIE L, ZRAT ORI R 2 X 2 =7 o B
REIU, FERFS, FH. BLEN 5B DFET) 250 S,

4. BIEDELD

F1ETIE, RERE OWMBKETE 22 & REKFHEIRERE ICBWTLED X ) RixEl
ZHVS 200 % EHT 2 720, BOKRD KR E O MBEEH I & KA XF AR E o MG ET ]
DHNEER DT L7z, LT, KFEXKFEHO Y — v 207G & 7 BhET 2 RERE o kg
FHEOFEMAZ AT Y —& LTHL I Lz, BERMICiE, MEHE RKRFED 2 00NE%
He L. BIEE KR E OMISEHE IC B3 1) 2 HEFSERIC SO X S ICHBRCX 2002 L
726

FEER L LT, KRERE OMIEEHE CEIC O WTHEEMICE KT 5 KRFEEFCKRTL D
BNE W) T Bbhr o, £z, BORDORERE OMIEEIHCIX, [A—7v 7 72X

(Open Access) |, %8Pt (Diversity) |, [@#8M%: (Inclusivity) |, [8l&EH:

(Creativity) | 72 &, KEEEAFOE > TRERFEICEHBRL 5 2 HIZ - FHESHERE S
oo L22L. T0H 0 HEE - GHEITIE. MEHEICN T 2 EENZE B3R LN 2 T,
IhFECHEELRECHEMINTERZL oI, CofRIZ. HREBCKOMm T T, KR¥HRE
H O IC B 1T 2 MEFEHEOME D T 22 & 2ER L., REKEH S KERE
HICBOWTHEHEAKEL L TIED T LN D 2010, KFERRE OMIEEHE & o BT
X 2 MEAERRE ORI - BATE L & . 2T & O K IFREMAI 0 KPR g oo 3 2 FERRIT
RO EDPTPBETH D ERREINDG,

SHDOHARDKREKFICH W CHERBERIEE 20 5 2 HEE - GhlE e U<, [#F5%EE
Bzt s 2 20034k, [MEHOEE, NEFEFHE DO AMBER]. 4k, Z ofttott
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EfE~OR S - Bk, [MEFEAFOZER - — e 22l L ZHHE DR OE K. fifE#l
AL DRG] 2R T 5,

(TGS 2 i 2 7z D3R | 13, KIFHEEO BEE - GHEICOR T REPFFICE L 45
Nz, FBRINTVEIHEBEETH L Lh D, HRIBICET 2 XNEHEOKLE KA X
W ERIDRRDL, . TNEXZRDEMEOEVKIFHEEESFAEL T2 A
N3, HROKRFATHIET — 2 2 G UM HER OB & 2B, ZAktE~D Y #2134
EEIKICEWTRICER o TE T3,

[XEHOEE, KEHEEOAMER] i, KEHELH LD A NF v R BEGERE,
BEDONMERICET 2R A% AbNT, 2D EiE, WKk REXELHETIR, B0
BRI D S KEE Y — e 2R EZ EH T 5 7201, EELCHE O AMBERICEET 5
HEESCRIHZED THWEDTIER\w 2, ZLTHATY, MFEHEEOHEHMMELED 2 9 X
T, REMFEZ EHRICAMERICE T 2 HECRBZ M ICKEST 2 2 AR L&
Abivd,

[ RE. 2 oft ot 2FE~DREE - Hik), [XEHEOZEM - — v X %@ L 7=HH
FHOROE M. MBS ] &, BekTld, REKFHMEHICH - T 7%
HERchr b, HEHoaLv v ay, h—r &, ZEHEIC X 2PECHIRE OHEH
() EE LMD AL DBERK %2 SR T 2 XEI 2B U CRAICHBML TZ 22 FE 2 b b,
HERORYTH [SikEoE | © [HHNEZOFER] oBFEEELSEE->THY, i
b DOFEICH T 2 KFHOEENIFRFEI NS,

REXKEE X, CNFTTCEALTCE Y- RICH 22O HAZ@BELT, 2hbD
KR E DWIGICEHIRT 2 RERET Vo vy 235 5, RERKERICIT, KFRE ORI
ICEHBAL 9 2 XEEEELZ L CIRRT 2 L & bic, ERICEAZT 2o IcHM oS WA
DR LERZED R ITNIE R LRV TH S I,

<ZF (k>

1) A0 5 R IE AR EREFH A, httpst//www.e-stat.go.jp/stat-
search/files?page=1&toukei=00400601&tstat=000001015878

2)  University of Oxford Strategic Plan 2018-23,
https!//www.ox.ac.uk/sites/files/oxford/field/field_document/Strategic%20Plan%202
018-24.pdf

3) Cornell University Strategic Direction,
https://global.cornell.edu/about/vpia/strategic-direction

4) University of Toronto Statement of Institutional Purpose,
https://governingcouncil.utoronto.ca/university-toronto-statement-institutional-
purpose

5) ITHAKA S+R US Library Survey 2022, https://sr.ithaka.org/publications/us-
library-survey-2022/

6) University of Oxford Bodleian Libraries Strategy 2022-2027,
https://www.bodleian.ox.ac.uk/sites/default/files/bodreader/documents/media/2022-
27-strategy.pdf
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7)

8)
9)

10)
11)

12)
13)

14)

15)

16)

Imperial College London Library Services Strategic Plan 2023-2024,
https!//www.imperial.ac.uk/admin-services/library/use-the-library/our-strategy/
Imperial College London Strategy 2020-2025, https://www.imperial.ac.uk/strategy/
TUPUI University Library Strategic Plan 2020-2025 Vision, Mission, and Values,
https://ulib.iupui.edu/about/priorities/strategic-plan

TUPUI Strategic plan, https://strategicplan.iupui.edu/

University of Pittsburgh University Library System Strategic Plan 2020-2025,
https://www .library.pitt.edu/sites/default/files/pdf/uls/uls_lrp.pdf

Plan for Pitt 2016-2020, https://www.planforpitt.pitt.edu/plan-pitt-2016-2020

LSU Libraries Strategic Plan 2017-2022,

https://www .lib.lsu.edu/sites/default/files/info/lsulibrariesstrategicplan17-22.pdf
LSU Strategic Plan 2025,

https://www .Isu.edu/strategicplan/files/lsu_strategicplan_2025.pdf

Kent State University Libraries Mission, Vision & Values,
https://www.library.kent.edu/about/departments/administration/mission-vision-
values

Kent State University Strategic Roadmap, https://www.kent.edu/strategicroadmap
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2 E [ORORFEREHEIZEIT 5 RAFROME

BEXRBRFZAT AT F =AY V=A< x VA MY PTHBA
FRRFFIERET T X v 7 PR — FRRBEXEAHEY SHAE
WK FRE T~ R A MRETER Rk —4&
HIBLBEFNR 2 N SUE B AN S LA AR

1. B2EDHY
ARETIK, TAV AL A4 F Y ROKPREHICEH T 2 RKAEHRGob vacancy) % &3 2
T & T, R¥ENEHESRARICKD b b 2 X0 EHEHMEZHS 2T 3,

2. WRFE

TAVALAF) RICHT 2 KREXEHBICET 2 KAHEMRZIE L. Jung-ran Park,
Caimei Lu (2009) OffZEFikiciEo T M4 (ob title) | & [#f% e 2 ¥
(qualifications and skills) | Z it L7z 5 2 ©, KERFHOME ICKD 5N 2 EiEPL R F
NEH LTze OHRRE LR ASIE 326 hCh 2, FAEDOBICINE L 72k AT IZ
ALA273 #F (INEEHAR] 2023/1/27-4/3), CILIP41 4 (UNSEHAR] 2023/2/20-8/16) .
LIBLISENCE107 #f: (ISR 2023/4/25-2023/8/8) Dt 421 hTH o 72, LA L 7%
5. RATTHRZLINCTHD 2 d DR RKAERNOIHE ORI XY R & L-CAEY)
72 &I L 72 RN DEE 95 R &2 TR 2 LRI L 720 BRI T ZL T & B
Tdh 5 (X 2-1),

ZLoic, IEL7ZRAERONEOMEZHERT 27200 P EFEML 72, <
DFEFR, B RANERIC @O ER IR, BEIEHR. i, AF 1. RADIEHE T 1L X,
IR B I N T LB 2 L 2R L 72, 2D LT, BT — 20y —n
MAXQDA2022 Z i L. WA RE o722 TORAERE Y 7 b v = 7ICHD A A
7o TOY 7P 2T o ORABEMICHEIR S v 238 OB X, BRI ICEHE
INd, hb, BHOEEE X, RKAFHRoOFTH [HH & [2F] ZxffRel, %
DA DIFEIC DWW TIZERIF L TEHE L 72,

(4] T2V TIERAZTRCHRATHRAL, A—7va—7 1 v 7Ol CHEX S
DATTY —%{FRLTze COBFETLEOEKL AFANRRDONTHED0ESITT S
DI MEIREETH B,

(&G e ZF ] 1IconTid, AHBOE Y, MAXQDA2022 % v CHEIEER) 2 B & 2>
KL 2T, AT TV =0V %ff5F 3 (A8 —7 4 ¥ 7)NREAZRE L7z, i
BEWNROEN IF, B ZAFAMICHETIEBNBCREL TS, 20k,
MAXQDA2022 I 51F % MaxDictio DF¥EREZ I L. FHAEXIREER ICHMIgIc 2 7 T —
7N EMNET 2 o ofFE R A REERORERZE L CTERLZZ, 2ofFEI, kA
HEHRo T 2580 L [REKFEHE KD 5 AMigicowt]  (ENKRFEKEETGS
MMZEES, 2007) O TEBRICKRD DNBHGK - 2F ] OFEHFEXH e [—Riya v
TFVUY— s ETA] DAy Ty —c EFAESEIC, LEINTIEEN CHER LIERL
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2o bRl EBEXGLaveT vy — T ATRERINTES T, AFEICE O TH
TRACEERICBM L 7z 2 F v - B, FERICBEET 2 2 ¥ v CTH % [OER(open
(VRIAT—vHE] . [HEHEMAZE] . R icE
HWTLAXNVTHD [A—=T V) H—F - 7—2EH| | R . [7 -2
ftl . [HA—=Fv7r%x] ., [FYEAZRATIL YT | | —EAFALTHE [wLF X
27|, [ZAn~3xv x| [SkE0EE] . [P . TaEBE o THtH
WEEZS ], 201Eh [Tursiv sy [==rF4v27], [VxTavsvyyo
Bl 2352, ZOFFICEOS THEHOAB 2 -7 4 v 7 ofkic, EFEPFEEICL > T
HEOREEZIMA L., FFEOBIELMEZEML 72, MEBEINLFFFICEIZ, 2
HoHBI2—7 4 v 27 2E ML, ZDOfREZIITL 72,
HEa—F 4 v 2ZiconT, Bo£2-2 TRLEX ST, 28 21E. RAEBRHND

positive relationships & \» 5 FEAJICIZ XA R F | | diversity &\ 9 FEAICIE [ %Rk
DYUE| REDHT I — 7 UMW 5S35,

educational resources) | .

KAEROBAE BERXSD > T el — i ES
B8R U — DR S RAK 44
RAIER :
D4 \| Bf% & 2 ¥ L | %MAXQDA 2022 % K
’ FEEISHT (RALE e 0—F 4 v IR
RO DR HIEE ORR ERERE W
[
HAWEEBOR B8 a—57127 HREFRE - & 5
L EEOR (1ER) ﬁ%@%gwﬁﬁ'w
[
N ~ BE)a—54v% BEa—74 7
FHEOEBE L IE EE) DERE S

3. R
3.1. W4
IHTRRDKA 326 tFiconT, [HkA | % 14 OFFEX ) & 4 D DRRIESIX S Ic 8

T5EBTER(R2-D, WFHXDIE, BREEH, HHREROIE - f#iF - 1245

WGBS A, FR% -

HEFBREAFIVOER 7L —X%5H &2,
BHEHANMRIZCDONT]

FEIE WREX 13,

[KRERBEARK

(BN AFHEERESAMEE S, 2007) #
BEIC, EBRXN LI vET Yy — c ETAEBERT AETER

X 2-1 3 #r FIE

. DA EERTAG TR, 3

. HEg - A 27— 28M, 2v 27> a VR - EREMR. FlER g, &
TEREMR, 2 22 =7 — v a v ERARMEREEME. FIRERICEMR, 3



BT Y ZMMUHEBERM. 7 22 A T vy THM. KEH S R 7 L8 M

Bk, BEZESCIREMIK, FESREMTR TS %,

7 2-1 RANICAHALNT-FEX r— CRAEK - 326 1)

TS X5y Wik X 4y A 1%
5 P K EAEREORE Db DG 45
= 5] : Head Librarian, Dean of Libraries, New library director

O & & B A AT O UX DS M7 12 2 0 WM Y E & 3 K — b3 % ks
] = fifs 2T 22 9 ik 1 : Assessment & User Experience Librarian 4
Assessment and Analytics Manager
FEDFE, FRA~OV—EREEM L T LBG
- 5 P g % : STEM Librarian, Law Reference Librarian 37
East Asian Studies Librarian
Afk - AX T =X OERPLER L HM L T 5%
Hék - A %5 — & ST i : Metadata Analyst, eResource Metadata Librarian 35
Head of Metadata Creation
BEAR LDV T Vg VIR DG
2Ly g ks . ey B 0 Collection Strategies Librarian, University Archivist 30
Ordering and Support Specialist
s H5 B RO IR RIRAT IS Do D TS
®E¥§£§ Vv e 1) S i P 5] . Head of Special Collections and Archives 14
) Director of Special Collections
= = T . B EBORK) - MR - T OB REIR E 2T DM
BT R AP 5] : E-Resource Specialist, Digital Initiatives Librarian 29
ST .. FEHEZ XU & Lo am M FEME IC RS @ L 72Tk 75
Al = S5 7 —va = 5] : Scholarly Communication and Copyright Librarian 6
i e PEHE R PRk Copyright and Licensing Advisor
FIREY—E A, ILL, 79U ) —F R EOY — b 228147 5%
FI] ) 2 sl i B P ek % : Assistant Librarian for Access and Outreach Services 12
Library Associate
xR EBREG O T VX AL ORRE - HEEIZIR Y AT WS
e =0 g LAY St P T 5] : Digitisation Services Manager 5
Assistant Director Data Mgmt Analysis Content
TUENAT T vy T OHEEIZ DD DI
@1 HIiE (5 Bl SO LA Ty 7M. |# - Research Data Associate or Research Data Specialist 14
Digital Scholarship Librarian
REAE > AT AR OBSE - HEFF - IR AAT 5 W
e DS AN kA 5] . Systems & Open Infrastructure Librarian 20
Systems & Technology Librarian
TR GE SRS I o D kG
4 N 5] : Data Science/Analysis Research Librarian
AR 98 304 T R Business and User Experience Librarian 34
@FFZe - 228 i Research Impact Librarian
FAEOFBE LMY R MELEAN &V R — - D
2351 S 5 B i % : Faculty Librarian, Student Success Librarian 41

Outreach and Engagement Librarian
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3.2. RASHIZIEL TRD N D RAF/V - B

kooidAF - HAEICOWTIE, RKANICE T2 TEKE ZAF 1] oitidicEkown
T EfTo72, KA LCa—T 4 v 7T 4,769k o7, R2-21F, H
TN —=TRLEZEAHT Y —CEH Y YT ONEHEOH, 2. S HEORGER
BT 2HEEZRLZRTH S, 25HOMHGEOHNIIFIRTH Y, T CTOFEH) % fE5E L
725 DTlE R\,

D% AbNTAF L - HIMIE TEK] © 9Lk AD S H 90.2%TE T L
TWw3, ZOATIY —Tlk, FEEICEIT % degree, higher education 2, ala-accredited
REOEAE TN, ALA ZEFEL T NICHY T 2 L) @B AEEZED Twb T L
DHEHE L LCOREBNAERL LTROLNTWE L2005,

(B (68.4%) bEWHHETH LNz, Hie —ERACKIERN%FH# e 35 H
AOERBETICE T, FARICEFRBECHEMME 2z koo b 2 & iddk <. MW
THEREL 220, FHERBRLENR, EBEEROAF A EZELLFBICOT 2 8 NTH
5, LHALAMBL, ¥a 7 MoRERTERHELI N Tw 3ROk Tlk, ko N crEfsm
CHLOHEMMEZFED 2L e bic, BRRICX2F X V77 v 7%EHT 22 &I T
Hb, TOX) taflEodhc, Fic TEMER] & LiEo T b3 XEHE
1T, FEHRE L HEIMEARARICOEEH I L TW20TH 5,

[REAZF L] (73.9%) ZiFLo L Lz [SHkE0EE] (55.5%) © [iENH]
(29.1%) D=V FARFAEE L DRATRDLN TS, [RAZRF ] ITIE,
R NEIRAR - HHBHR 2 LT 272003 3227 — v a VAFARLF —LT — 7 R
FALEREEND, [SEEoEE] © (O8] oMEREwZ X, AL LTD
BRRIRTE D FERD, FRICZFANTHIET 5 2 LRk N5 EFoOtaoh T, %
BetzNy 2 779 v FabOMRA R NAZ L, RICIHHN L & 5 BED D 5 REFR
THOEEHINTETCVWEIRAFIATHEI LERLT NS,

¥ 72, TRIREMRR ST ] (33.4%) & IS HEETA L NS, Thid, K¥EREME
. I HREB T AL, EFHCHY ML cREOR R L BB ICE D, FEERMICITE)
TE2ILNTEZ L EBfFEINTVEZLEZRLTVE, IRORASKREZEL CHE
DEGAF L - B IcowTid, BEAE LTHEL TRk o boTh b, K¥EX
HEFB CHFARICHRE o T 2,

# 2-2 RKFHEHEITRO LN D AF )L - WO —&

BT A —F L FEETIL—R DA XEH TNE (%)
B ala-accredited,ala-recognized,degree,higher education 294 90.2
interpersonal skills,communication skills,

PPN positive relationships,teamwork 241 73.9
e experience working,professional experience,

K5 R library experience,library work 223 68.4
AR D diversity,diverse,DEI(Diversity, Equity & Inclusion) 181 55.5
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] R A TR

afEE

MFEM AT OB - FE - FIH
Hék, @it

EERE L (G REE) - HBE - RAF
vIVFHE R

(AR

ZEME., HWR, FHEED

R R

X v U TR

V=T

A4 ) RXR—=va

HWY 77 v —HE R
TR R

AT A

LT =g
FER O —E R

Mgt - Hr A F v
F—=TT A

& £ (e-Resource) D & HL

— MR TR 3 A XL
HURRT B9 2 Jn ik

V=T arT Y OERK

D® S$=351

IR - R RO Bl
TULN e TATTV/VRT MO
HEEE - HMERF - HRE

R Y PE

MARIZREN, B - FH%E
F—=T VY —F - FT—HEH
s

FursI s

WF 523 8%

ICTA %1

B - B & oo - i
W R - 7ot AT % BR
B A D<A B

B E AR BE

OER(open educational resources)
TFTOBNART VT

7 — & WAk

R

EEF

URFG AT =Y HE
=T 4T

3l

B Ry 5 )

problem solving,solve problems,analytical

inclusiveness,inclusion,DEI(Diversity, Equity & Inclusion)

library tools,library management systems,
integrated library system

cataloging,metadata,marc,dublin core
collection management,collection development,archival
multiple tasks,multiple projects,priorities
equity,DEI(Diversity, Equity & Inclusion)

reference,research using digital,information resources

project management,human resource management
learn new,growth,professional development
leadership,supervisory skills,leading organizational
innovation,emerging technologies,new approaches
information literacy,teaching experience
budget,budget management,budgetary
assessment
presentation,present complex information clearly
relevant subject area,liaison,STEM legal research
analysis,SPSS,statistical software tools

open access,linked data

e-resource access,digital collection management,
electronic resource

basic computer functions,microsoft office
publishing
website content, HTML,CSS
organizational skills,organizational ability
special collections,conservation

repository,digital collection platforms,
digital asset management

copyright,intellectual property protocols
user service,digital information services,student success
research data,data management,open research
english language,european language,foreign language
programming languages,computer code,python
research services,research support
ict,digitization
partnerships
research approaches,research processes
time management,manages time
tutorials, library instruction
open educational resources,digital learning
digital scholarship,digital open scholarship
data visualization, Tableau
appropriate decisions,judgment
academic research skills,research experience
liberal arts
marketing
negotiation

critical thinking
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109
95

94

85
80
77
7
72

70
66
64
49
47
46
46
43
37
37
36
35
34
34
31
30
28

26

25
25
25
24
22
22
20
20
19
18
17
17
17
12
10
10

33.4
29.1
28.8
26.1
24.5
23.6
23.6
22.1

215
20.2
19.6
15.0
14.4
141
141
13.2
11.3
11.3
11.0
10.7
104
10.4

9.5

9.2

8.6

8.0

7.7
7.7
7.7
7.4
6.7
6.7
6.1
6.1
5.8
5.5
5.2
52
5.2
3.7
31
3.1
21
21
21
1.2
100.0



3.3. BEZ iz RO OLND AF /L - EfHE

M s ko b s 2F 0 - HfMEO ST 21T\, RICGHERE T L o7z, Rk ICH
WLTRD LNz AF L - HMETH B [EMK] TEGHERE], AT V], [SKED
B |, T8l TRERRT) ) 38R »r 5B L TWvw 5,

¥ 7. —HOHHDOL WEEFEIC O WTIEH b CTRAEH D HENT S,

3.3.1. B

ERIIIRAREDO S B A5 TH o7 (K 2-3), kDO AF L - H L LT,
[)—&—2 v 7| (46.7%) »b% < AbNiz, Kic [FHEMH] (44.4%), [EJFE
G (31.1%) 23T b, RO 7-KFHEE O FHECEIRO HCRhEFRN 7@ M % el <
EZHENDBRDENT VB RN D 5, LA F &2 227 (31.1%), [HELES 25 LD
B - BH - AL (31.1%) RS WHEETALNS, 20132 T, [HREHEGE
FHEE) - EE - /17 (15.6%). [HEk. EEHERIL] (8.9%). [ZHF A, HRHR.
FIAE ] (8.9%). [HEFE K e-Resource) DEHE ] (6.7%) 7% LIEIANEFIED A5,
HOoBEMH T 2 BICET 2 EMME2 B IcE T Cwd b kobhd 2L ZRLTH
%,

% 2-3 EHREHIRkD BN D A F L - B

HATIV—5N)L XEH BE (%) ATIU—R)L XEH FE (%)
=5y F 21 46.7 EF & ¥ (e-Resource)D EE 3 6.7
FEEHR 20 444 ENMNBAEE 3 6.7
HEESXTLOESE - SE - FIE 14 BLIBERITIV—HEXE 3 6.7
HiRERE 14  3lL1EBEEE - FAEHOEIREL 2 4.4
RILFERY 14 3BlLIBEMLEN. BE - SHE 2 4.4
NEHE 11 284 F—T27H+R 2 4.4
B 9 20.0 &R E - #thikRE & DEEE - B h 2 4.4
k- 4: O R AR e I 8 17.8 4K 35 FI B 2 4.4
BEBEEMNEE) €8 - RF 7 1569z JarvTrvnfEs 2 4.4
R R 7 156 X@ERIOY—EXR 1 2.2
1/ R=23y 6 13.3 OER(open educational resources) 1 2.2
FLEYF—vay 6 133 ;’;;;’_”ﬁ;’f%%"”’ﬁgw 1 22
ICTR ¥ )L 5 VITPELRAS Oy S 1 22
Fv TR 5 11.1 S EE 1 22
Bk, Ex#ARE 4 8I9BA LIS ALk 1 22
SERE. FHRER. FIAEEY 4 8.9 M X iE 1 2.2
HARIZBE 9 5 088 4 8.9 #iat - A XL 1 22
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%}EH&@*}\${§U & [/ Requirements

<. Ul’liVCI‘Sity of South Minimum Qualifications
Carolina Aiken @ Dean + American Library Association (ALA)-accredited master’s degree in library science or
equivalent degree;
of Library D Ek}\ %fﬁﬁﬁ\ * 5+ years of academic library experience;
* 3+ years of successful progressive library leadership and/or supervisory experience;
ﬂ- Z) o H’Ejii%w%{i 0i\ % * Achievements in librarianship, service, and scholarship commensurate with appointment to
N the tenured rank of Associate or Full Professor;
ﬁg@%%ﬁﬁfﬁ%%gf % * Demonstrated experience directing and evaluating library operations, including strategic

. _ o planning and fiscal resource management;
O ~ jz}\ Gb 2‘8 Lj 6 rﬁ*ﬁ' * Demonstrated commitment to diversity, equity, and inclusion;

* Demonstrated commitment to student-focused library initiatives and services:

& A 3—\' }I/J D Eaﬁﬁ) 2' * Demonstrated excellence in communication, problem solving, organization, and
interpersonal skills;
2TH5, :

* Knowledge of trends and best practices in library science and higher education.

jz&) 6 n 6 A 2—\’ U E} Preferred Qualifications
Fﬁ'li é’-‘ Lf ci\ 5 ‘/'EF‘D/{J: * A second masters or doctorate;

+ Experience with tenure processes, especially mentoring tenured and non-tenured faculty;

2%y S Fih AL
@j(% = ﬁﬁ@%ﬂ]’jﬁfﬁ: + Strong record of success in developing and implementing flexible approaches or

N Vi 2y innovations amid changes in scholarly communication;
‘%ﬁ‘ 3 fﬁuj:@ = ﬁﬁm + Demonstrated experience in seeking external funding through grants or fundraising;
X Y N 7, . * Record of building strong campus and community relationships.
BREER, BRI L7213

Bi 1 HL A o 72 224 2-2  Dean of Library @k A\ =i

R SRRIE. F

T, AEE~OI Y A, FETODOMEHEY —EADEEK, 2 I2=7—va VEEN,
R TT. o ARES . DIEEEIEHT: & S EE O s m O RS LHTRKD b5,
72, 220HOBLESE2R3HLS. 7227 7o e XOREL &b EESME L LTET
LT,

3.3.2. MEAHFEATE I
BRI AR IE D 5 5 4 (T - 7 (K 2-4), BUBATHEEFIIE, B

BEZ 5l - 87 - LA — P95 2 & CRFHO W TIIRFOBEERICE T S fETH
%, HROKFERKHIETIEH E D A SN0 WIFEED Cldd 508, WOk ClkFEIEA 7w
b DODOHEMPRREL LTRADRAR L Lz,

[5G | (75.0%) 2313 & A EDRATH LI, [MEARRE O M < B 3 2 AR5k &
Wo 2BMMEREEN S, [T —20f{t] (75.0%) ° [#at - A2 * 1] (50.0%) 7
ET = ZHICET 2 AF BN EORATETONTED, T—2% b LITHHT
L, fRZEII e CHRET L2 TELLARDOLNDE T EERLTW S,
ZDIEHClE MbEfE - B & o - i |, [HEEE]. [Fe 7 Iy 7] v
RRAT | I EBHLND,
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# 24 MEMEFHMEMEIC RO B D AF L - HHE

A7) XEH BE (%) ATV XEH FE (%)
Eaali 3 75.0 SV EEE 1 25.0
T—RERE 3 75.0 thERE - fhHERE & DEE - Hhh 1 25.0
#ET - DA FIL 2 50.0 F v ) 7HHL 1 25.0
BEBEENETE) - EE - RE 1 25.0 ERERE 1 25.0
RS AEE 1 2504/ =23 1 25.0
- O VAN e I &V 1 250/ RILFHERY 1 25.0
Jayssvy 1 250/ i Fi& - TOERICET HEMRE 1 25.0

3.8.3. TREEMMK

FEEMEI R AR D 5B 37T TH - 72(F 2-5), BCKOKEMCIF, FEEMKE
RELTWEZEbE L, SHDRAL LTHRNS K A b,

RO EZ BT oNZAF T [SHEFE, IR, FIAEEY] (456.9%) THh5b,
ik, HUT 29D LT, BRHERR LDEB AR LN D LEEZOLND, K
CEWHEHECALND, [FEHOY—v 2] (37.8%) TH2, R 77 —HFE
X% (32.4%) dEVWHETALN, HYTEZHHOEECH L TERY 77 —HE %
IO b WFFINTVWE L ERLTWS, 20T, [Fx ) THEM] (35.1%).
DRSS (B RLEE) - B8 - (77 (21.6%). [HIFGEAGHE | (21.6%) 7 &b LKW
BT ONIZAFALTH D,

#2-5 FEHMEIIRO b A% - HIPE

HTI)—N)L XEH BE (%) hTI—5))L XE#H EE (%)
SEZERE. FHEER. IAEEY 17 459F—TrT7oER 3 8.1
FHEAHDY—ER 14  378BAALIRTATE 3 8.1
*v ) TRER 13 3B1LY—4FvT 3 8.1
B TS —HEXIE 12 RIMEXE 3 8.1
BEBEEMNEE) €8 - &7 8 216 F—4 ARt 3 8.1
ERERAGE 8  21.6:HE 3 8.1
HELFERTLORAK - E8 - FIA 7 1899z JaVvTFUYDER 3 8.1
4/ R—S3Y 6 162 —fEMIA/RV IR FIL 2 5.4
NEHE 6 162 FPHEE 1 2.7
3= 34 5 135 B k. EHARKIL 1 2.7
RILFRRY 5 135 FEE - HAHEHORKL 1 2.7
JLErvTF—vay 5 13.5 EF & #l(e-Resource) D B & 1 2.7
HARICBE 9 55058 5 135 MEMLTEN. BE - EHE 1 2.7
SEE 4 108 VRS ILT—VHE 1 27
MEFE - TOCRICET HEE 4 10.8 OER(open educational resources) 1 2.7
HEt - SFRFL 4 mﬁzé;&égfééumﬁﬁbu 1 27
HEFEFAHE 3 8.1 MEE - kB L DEE - BN 1 2.7
TOALRAS VYT 3 8.1 4K 35 1 B 1 27
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3.3.4. B - A &# T —FHEM
Hig - A 27— Z2BEHMRIZKARIED 5B 354 TH o 72(£2-6), KobidAaF -

ML LCid, THEE. BRI (82.9%) 2md %< b, Thit. HERFEK
PART—2ICBT IRERCHESE T NG, KT [KEMEY 2T LD - EH - Fl

1 (567.1%) 8% Fond, [F—Fv727%2] (34.3%) ° [F—Fv)HF—F - F—
ZEH] (5.7%) BHONT T LIFHEIREL, RN Ry Ty Y ~DFET— D72
Wit, A 27— 20K - BHEERCA -7 v T 7220 ) ¥ —F 7 — 2 EHICE 3 2 M
EhRoOOLNEEERLTVDS, T2, AASHETEINZEARNEZRI b H B2
. [FHERE] (25.7%) DRFAHZET LT,

#£2-6 Hk- AXT—FEMBIIKRD SN D A% - EHE

HFITU—3)L XEH BIE (%) ATITU—SRL XEH BE %)
Bk, ERHEHIE 29 89 A—TFLY—F - T4 EHE 2 5.7
HEERATLORE - EE - FIA 20 57.1 FLRER 2 5.7
F—FoFo+ER 12 43 BALIRTA b 2 5.7
AEH 10 28.6 XiHH 2 5.7
SNEEE 9 257 FPHEHE 1 2.9
EFE#(e-Resource) DEIE 5 143 FERHDH—ER 1 2.9
SERE. FRIER. FMAEER 5 143 BEE - HHEMOIRL 1 29
et - MR FL 5 U3 YRFILT—IEE 1 2.9
Fx ) TR 4 nA;?ég:é%jEWU£§FU®% 1 2.9
BRERGE 4 11.4 #FHBERE S 1 2.9
A/ R= 3> 4 11.4 KR FI BT 1 2.9
RILFRRY 4 14 FLEr5F—oay 1 29
=5y 4 11.4 ARFE - TOERICHET HEAE 1 29
HEBREENET) - B8 - RE 3 8.6 AL XiE 1 2.9
ICTRF)L 3 8.6 T—4E[fR1L 1 2.9
Jayszvy 3 86 JarTUYDIER 1 2.9
— ARV IV RFIL 2 5.7
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3.3.5. AL 7 v a UK BEHEMRR

L7y e VRS - ERREMR I SRASRED 5 B 301 TH o 72(F 2-7), mDH KD
HALdAF L - B, DEEMEEERLREE) - B - /7] 83.3%) TH2, Th
X, 2L 27y a voRFECEH, 774 7T 2 BB Vo 2EMERE TN
%, [H#k, R (43.3%) dEWHEHECcA LN, HEFEEICRET 2 5K ko 5
N3 exRLTWS, [EFGEHHE] (33.3%) %, [/ /=2 av] (26.7%). [V —
K=y 7] (267%) bETLNTEY ., RO TEFNREROEHZREIL, ) —4&
—Y v 7RboTaL sy a VIBROREEED O NNV RKDLNE L ER LT
5, ZDIxH Tl [FHM (26.7%) * [KFHAE> 27 L DT - EH - FIH] (26.7%).
[Heat - o2 F ] (20.0%). [HEE - FrilER oW (16.7%). [HIFIHE ]
(10.0%) 7% E DR A F v « R ITF STz,

27 VLU a U EEHEMRRIORD S A XL - BFM:

ATI)—IR)L XE#H BE (%) hTdU—3~L XEH BE (%)

BEBEEHEE) - B2 - &F 25 B33 MEMLEMN. BE - EHE 4 133
Bk, EXERBIL 13 433 MENEtE 3 100
BERERGE 10  333ICTRFL 3 100
NEH 9 300A—TFrFIER 3 100
REEFESRXTLOMAK - E8 - FIA 8 267 X5 AN 3 10.0
4/ R_R=v3y 8 267 HIRICEIT M 3 100
U A 8 267LEWE. BHRRER. AAEEY 2 6.7
i 8  26.7 OER(open educational resources) 2 6.7
FHEERE 7 233 —fig/RY IV RAF L 2 6.7
*v TR 6 200A—TF Y —F - T—HEHE 2 6.7
BRER 6  20.0 B E - iR & DEE - B H 2 6.7
RILFERY 6 200 FEB#WE 2 6.7
JLEYTF—Yay 6 200 XREAOHY—EZR 1 3.3
#HEt - AWM FIL 6 2001EHUTIO—HEXE 1 3.3
BEE - HAEHOREWL 5 167 URFLT—YHE 1 33
B F & ¥ (e-Resource) D & I 5 167 TCHRILANS O YT 1 33
TR FATTUINRI BY 5 167 itHMEE A 1 3.3

DIBE - #F - BH
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3.3.6. HrRIE AL MR

FERIERIE MR IR ARED 5 b 141FTh - 7-(R 2-8), Kb bAFxL - Hf ML
LCid, [EHESE - FHEROER ] (92.9%) 2813 & A EDRKATETONS, Th
X, BEEF L Vo ZFRIER O W CRFICB T 2 RERCHER S B E N5, RiC [HE
MEEE(ERLETE) - B - fR1F] (78.6%) dEWHHECETIONG, T/, [HIFEH
M (28.6%). [HEk, &R (21.4%) b, 2L 27> = RS - HHICEHEST 2 X
FATHE, [TYENLTATTV/VRTI Y OHEEE - HEFF - B8] (21.4%) b K
BWHECTALN, CTRNEIHEEHDOT VA MEBED LN TWED, TYXLEROE
HICBH T 2 EMERRDOONTVWBE L ZR LTS, ZDIEHTlk, [FIREE |

(21.4%). TZEHFE. HREE, FARAEED] (21.4%). HHEEE] (21.4%) 7 E03%0F
bbb,

# 2-8 KRRl ERHEMRRIC RO b o A% 0 - B

ATV XEH FE %) HFI)—RIL XEH BFNE %)
BEE - HFHEHORKRL 13 RIBERY T V—HEXE 2 14.3
BEEBEEHER) - €8 - &7 11 78.6 —fEHIA/AV AV AF)L 2 143
ST 6 42 9/ICTRAF )L 2 14.3
ERERAE 4 28.6| ERERIDY—E X 1 7.1
Bix. ER#ERIL 3 2044 =TT R 1 7.1
HRIBAE 3 21.4 #ERE - MR & DEE - Hh 1 7.1
SERAE. FHRRE. AAEED 3 214 X ) TR 1 7.1
;/fﬁg %};jﬁw"ﬁy kU O 3 2144/R—23Y 1 7.1
HEEIRTLORSE - X - FIA 3 214 3 A LRRD AT+ 1 7.1
SHEEE 3 214) =51y T 1 7.1
TILFERY 3 21.4 S 1 7.1
JLEYF—vay 3 214/ HhRICEEY B A0 1 7.1
RENLGEN, BE - BEHE 2 14.3
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3.3.7. BT ERIEM

BT EREMERIIRAEED 5 5 29FTH 572(F 2-9), kvohd2F L - ML
LC. [ETF&FR(e-Resource) DEH | (51.7%) &b %L Abhd, i, E17&ER
DEFHLT 7 ¢ AT 2 HHE D EENS, [Hik, TR (44.8%), [BIEEH
AT LORTE - B - M (44.8%) bEWHECTETONS, [ F X R 7]

(41.4%) dREVHETARDL N, HEDY v —F L & ORI & O MliE)IA 355 % [ E
TTCHED T BERD 5720, WY ARERIEM CHERTE I RFARRO LN Z &
ZRLTWE, ZOEMCKDHND R F L - HFAMCIL. [SEIE. BpmE. fHE
& (24.1%), THRRICEAF 2H15%]) (17.2%). [TFHEH] (10.3%) R E21H 5,

# 29 EFEREMEIIRO b D AL - I

XEH BNE (%) hTI—5))L

ATIV—SAN XEH BE (%)

EF & # (e-Resource)D & IE 15 5179z JavyFoVvnER 3 10.3
Bk, EHHBIE 13 448 FpIBtE 2 6.9
HEFERATLOMSE - B2 - FIA 13 M8 #EMLEN. ME - EHE 2 6.9
JILFARY 12 414 —fEMERYa v R E) 2 6.9
SERE. BFHRBRER. FAIAEER 7 2814 —TUT7HER 2 6.9
BEBEEMNEE) €8 - RF 6 207 4K:REIER 2 6.9
BRERAME 6 20784 LIRS HAU L 2 6.9
A/ R=3Y 5 172 HEXIE 2 6.9
=52y 7 5 172 @A DH—E R 1 3.4
HARIZBE 9 % 5058 5 172 )RSLT—VYEE 1 34
FEEHR 3 103REHEMNAHRE 1 34
BEEE - HHEHOIRL 3 10.3 OER(open educational resources) 1 3.4
BRI T —BEXE 3 103 FTCEILAASYY T 1 3.4
;%;’Fﬁ;f%%wﬁk:) i 3 1037A453v4 1 34
ICTR ¥ L 3 1034 EE 1 34
*v ) TRE 3 103 F7LEvF—Lay 1 3.4
FCRE R 3 103 F—4 A1t 1 3.4
Hat - SR ¥ 3 103 2AFEMH 1 34
2 il 3 103%HH 1 34
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B EREMR O KA E
fiil & L. Juniata College
@ Electronic Resources and
Scholarly Communications
DRANZMNT 2, W5
Lk, EFEROILERT
7 & ADFFE - et cd
D, RKANCHBITE [EigL
A F ] DRtk 2-3 T
b5,

ko bhpzF - HY
Me LTk, KEEEHRT
DELDEN E Vo T2 E
H&. XIS C D EHFHRE
B, BECFELDa
2= =T a VAF ),
Y Y —RADOEHEIC

Requirements

= Graduate degres in Ebrary or information science or other appropriate fisld preferred; 3-5
years of experience in academic or other librarses preferned; Experience prowiding

resgarch freference services, Teaching experience, whether in a library or other educational
setting preferred

= Record of collaboration with faculty and students that demonstrate a deep understanding of
i acy and the schalarly communecalion process.

. with consortia and vendors in the piloting, selection, and ongoing use af
ele

- strengths in the identification and use of Bwary related technologies, swch as
integrated library systems, database management, conbent management systems (Springshare
products), institutional repositories, common operating Systems, and multimedia training tools.
= Abdity to leverage assessrment for continuous improvement.

= Abdlity o take initiative, work both independently and collaboratively, handle multiple tasks,

et priorities, and complete tasks in a Gmely manners.
= Interest in working in a dynamic environment and a wilingness to be Mexible and expaeriment.

= Excellent onganizational, analytical and problem-salving, time management, and

il inclugive user service phillosoplng.
e adoption of open educational

3l property protocols.

skills amd ability o interact i an ampathetic
kly kearm and apply kindwledge to mprosve procediires and processes
solute discretion when dealing with sensitive, confidential rmaterials; farmiliarity

with FERPA a plus.

2-3  Electronic Resources and Scholarly Communications

DRNF

DNTaAVY =V TLeXvy A= LR, MEHESZATL -BEEYV RS Y -7
—AN— 2R P XEMEEET 7 0 — %I HATE S A F A, RA LT A Y
b R8RS, =7 v T 72 RICBEHT 3. EEECHNMEO @SR ENd 5,

3.3.8. M2 I 2 =4 — 3 L AR PEMERR PR

a2 2= —va v EHNMEREEMRII R AR D 5 B 6 fFTH 5 72(5 2-10),
CORKITEFEZ XL O & LA ENEICRHE L 28R cd 2, IEEHZEM S & [H
Hic, BRDKRZEHEFHTIIDHE W ALNARWIETIIH 225, BTz vd
DDRANDH NI =0T 5,

koo dAFo - HEE LT, THRME] (83.3%) b % T b, MK
MEDOBT 2 EE N2, Ric THICBET 255 (66.7%). [A—7vT 7€ X]
(33.3%), [F—7v727%x] (333%), [F—FvT727x=2] (33.3%) REhBiHbh

77’—,
—~o

£ 2-10 FHh=a I a=F—var LM EETIIRICRO b 2% 0 - BT

HTI—5N)L

XEH BEG (%) ATI)—INIL XEH G (%)

FN# B BE

HARIZBE 9 5 0 a8k
F—To7o€X
JLEvTF—2ay
=5y

OER(open educational resources)
— Ry a YA EL

5 833ICTRF/L 1 167
4 667 AF—Tr)HY—F - T—4HEHE 1 167
2 3B3IFX¥YTHER 1 167
2 3B3A/R—=23ay 1 167
2 3BIMAEFE- TOERICETIER 1 16.7
1 16.7 FHfE 1 167
1 16.7 2% 1 16.7
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3.3.9. FI| I it B P

FIAENIGE MR IR A 2D 5B 1248 CHh > 72(F 2-11), KDL B ZF L - HfY
P LTRDBE BT ONAb 01T [MEMEY A7 L 0% - HHE - FIFH] (41.7%) TH
D, MEHEEH Y AT LOEYRFHARTEL L L Vo AFARETNS, [HEMKE
(EEhEE) - B - /77 (33.3%). [&EHE. HRRE. FAEED] (33.3%) b &
WHHEE T b NG, 2, FIHEORD G CTERERZITT Ik b3 2 %
NTHE, $7-, [ERY 77> —#HEF ] (16.7%) % [HEHEMHAHE] (8.3%) Lo
AFAL Ao, FIAEMIGOR T, KN R REHOF AL ERESR - AIHOBOE
WYV T 7V —ICOWCHHATE L L PRI NTVBE L ZRLT WD, ZDIFHITK
DONEAFN - BT, [wrF222] (250%), [V =72y 5 vy ofEk]
(25.0%). [P (25.0%) 7%= &35 %,

# 2-11 FIHFEFISHPIRIC KO b o A% v - B

ATI)—R)L XE#H BIE (%) AFI)—5R)L XEH FNE (%)
REERATLOMAK - B8 - A 5 AL7 XERDOHY—ER 1 8.3
BEBEEHET) - €82 - REF 4  PBIHEEMAHKF 1 8.3
BEWE. HERR. HAEED IR NSO AL i 1 83
TILFERY 3 250~V IVRFIL 1 8.3
N 3 2507m4gs5=04 1 8.3
D JarvTFUYDER 3 25.0 RLRER 1 8.3
Bk, EREBIL 2 16.7 4K 35 F1 B 1 8.3
BRI TS —HEXE 2 167 FLEVF— 3 v 1 8.3
BRERGE 2 167) =45y 1 8.3
4/ =23y 2 167 FHE 1 8.3
BALIRDAD b 2 167 X—7T 429 1 8.3
FHEH 1 8.3

3.3.10. %75 U ¥ MALHEE R

W TV A NALHEEFE PRI R AR D 5B 5 FTh - 72 (R 2-12), ¥5T ¥ 2 AL
HERE PR I3 AR % R HEEZERS D 7 ¥ 2 AL O MR - #EEICH Y TR ch 2, HERDOK
FPHEHTCRIEVALNEVIRETH 228, KEMHEMEMR, #Miaia=r—v 3
v I M PEMEEE PR & IR IS, WK TIRAEEUE A v b D DRADI A L N7z 72 DfE T
%

KkdoNBRF A B [V —&2—2 v 7] (80.0%) 231E&ALDRKATETLN
7oo RIT [ XV TIEH] (60.0%). [THEHEM] (40.0%), [+ —F v V¥ —F - T—%
EE (40.0%). [Hik, EERHHREME] (40.0%), [HEEEEERLRET) - BH - 777
(40.0%) 72 EAAH B, TRINCEFERRD 55 2 L0353 h 5,
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# 212 ¥EBT O MHEERMBII RO b D A% )L - B

HATI)—IN)L XEH BNE %) AFIU—3NIL XEH FE %)
J—FTy S 4 800 TUAINRAS YT 1 20.0
Xy ) TR 3 600 7RSS vy 1 20.0
FHEHE 2 400A4—Fo7U€R 1 20.0
Bk, ERHEHIE 2 40.0 HhERE - bR & DEHE - Hh 1 20.0
BEBEEMNET) - €8 - RE 2 4004A/R=>3Y 1 20.0
BEE - HHEMOIKRL 2 40.0 T ILF A RY 1 20.0
HEELRATLOMSE - B8 - FIA 2 400 IEF% - T RICHET B 1 20.0
A—=To)g—F - T—4LEHE 2 40.0 B XIE 1 20.0
WBEMLEN. BE - BHE 1 20.0|5F i 1 20.0
TIRN - SATIUINRD O 1 200973 TFUYDMER 1 200

% - M-8

3.3.11. TOENRAA T vy FEMR
TYRNAA Ty THMBIIRARED 5 B 141 TH - 72(FK 2-13), kv b =
Foo- HIEE LTiE, TP (B7.1%). [=arF 227 (50.0%) %< E T 60

5, T, WHAVEBICIRYHOBERD 5720, DR ALTF ZRT L ofz =
VIALRFARRKRDONLDEEEZOND, £z, THRKICEET 2505 (42.9%) b &
WHEETA LI, T A =T VT 7 e AR, FEMTHEROMERN 2 EORIEESE
2, [FYaA02AT7Ly 7| (35.7%) 3. TYENRA Ty TORERMTH L,
7o [HEsE - bk & oHE - 7] (35.7%) ® [FL¥vF—v =] (35.7%) dlt
BT CAERE T A DAL, BREE LR ICEEE L 23S EHIMICHE 21T O T &8k
WOHNDIERRLTWSE, ZDEPTIE, [F=7vT7 722 21.4%), [4 /=
2v] (333%), [A—=7v V¥ —F - 7—2FH]| (21.4%) LEBALND,

#2138 TUXNABT Ty TEHARKIRD 5D A KL - B

HTFITY—3)L XEH BE %) ATIU—5R)L XEH BE (%)
AFEH 8 57.1 B, ER#EBIL 2 14.3
TILFARY 7 50.0 BEBEEHET) - EE - RE 2 14.3
HRIZE S % %058 6 42,9 ERGERGE 2 14.3
TOANRAZT YT 5 35.7 R XIE 2 14.3
hERE - MR & DEE - D 5 357z JarvTUYDER 2 14.3
JLErF—vay 5 3BT FHER 1 7.1
;?;g:%éjawu£9*””$ 3 214 SEHE. BEEE. FREED 171
Jaissvy 3 2LA1ER ) 75 o —BEXIE 1 7.1
A—=ToT7o &R 3 21.4[ICTR¥)L 1 7.1
A—To)Hg—F - T—4LEE 3 21.4 BRER 1 7.1
Xy ) TR 3 21.4 KR IR 1 7.1
41/ R=> 3> 3 204 BA LR AV b 1 7.1
IRt A 3 21.4| REHRE 1 7.1
#ET - DA FI 3 21.4 FHi 1 7.1
FEADH—ER 2 143 X—F429 1 7.1
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3.3.12. MERH Y X T LEHE R

MEAE S 27 LAEHEMBRIIRARED 5B 20 TH - 72 (£ 2-14), Kvbh B2 F
o M LT, TRIFEEY A7 2 0% - HH - I (50.0%). [HEk. ERHHH
ft] (50.0%) 23 d% K Ao, [KFH Y AT LORFE - B - FIH] i3, MERH
SROEIY —, v AT LAORRF-CHERFEIICB T 2 RER-CHA S TIN5, [HER &
BHIER L) 2% B Fonzc b, MEMHEY AT LOKEORKICA 27— 21Bd 2
D MBECH L LBy %, $72. HTML 2 CSS i 2 M@z &t (w7 ay
7 vy ofEk] (40.0%) ., [Fo 5 iy 27 (25.0%) HEWS L ETFoNn%, 20
Z T, [FY 20 - 74770 /VRY )OS - iR - B (20.0%), [#EE - 2
FraFa] (15.0%), [k vy avyzaxa] (15.0%) HEBH 5,

# 214 KEE VAT DEHEMRRIRD 5D A% L - B

HFIT—=5R)L XEH BE (%) ATFITY—RIL XEH FE (%)
Bk, EXERIL 10 500 A4/ R—3> 2 10.0
HEERATLORFKE - EE-FA 10 50.0 KR HIER 2 10.0
DxJarvTUYDHER 8 400 HMZEFE - TOERICET HERE 2 10.0
Josysszvy 5 250 AFEHE 2 10.0
Fv ) THREK 5 250 EF#EH(e-Resource)DEHE 1 5.0
BERERGE 5 25.0 HIR9ELEE 1 5.0
RILFHERY 5 250 HELHEFNRA%KE 1 5.0
Z%;“’ﬁ;’r é% VINARI LY 4 20.0 OER(open educational resources) 1 5.0
FHE®E 3 150 FTUALRASYYT 1 5.0
ot 1: R VAR = B & Y 3 150 #A—Fr)H—F - T4 EH 1 5.0
ffat - WA FIL 3 150 fthERE - 4B & DEE - BN 1 5.0
FEAMDF—EX 2 100 AALIRTADE 1 5.0
BEBEEHEE) B2 - &7 2 100 Y—4HTvT 1 5.0
HREMmEERN, BE - BHF 2 100 T—42ARIE 1 5.0
SERE. BHRER. AIAZEED 2 10.0  EF A 1 5.0
A—ToF7o R 2 100 HERICEET B0 1 5.0

XEfE > A7 L EHEFRE O K ANFEH] & LT, University of Chicago Library @
Associate University Librarian for Digital Strategy and Services DK A Z #1355, TSN
K, RMEHC AT L, T4 AINY) =V ZAT LB EREHO TV ANA v 7 7R EET
52LTHY, RNk S [EHige AF ] ORLdd K 2-4 TH 5,
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Koo psAFA - H Qualifications
fItE e LCid, ALAGEE  equies:

1‘%}%5@1@ %ﬁﬁ'l‘%%&?@ # Master of Library Sciente degres from an ALA-accredited institulion {(or combination of a
'ﬂ%j:@?’fi@ ‘ié\:*g\ E):Fjg.% L] ru'::llll:r:-:l -jl:ﬁ:e-r:d:-: ipt'-ur:'[:.l.l-E—Zi‘lljll:;uli; managing teams, budgets, andfor projects
D 7 /f 7 'H' /f 7 /V%‘)q;‘(f . .Ell;zi-_-h-l-:;:l-:_-?-.g .-..llu'l.!-l-:anl;:;;:ijllri:.-r.EF:TJ:;;-:-J& ly &s it relates to digital research methods
B ER, THAEAE . il omian oot ot o v moent oyt ooy e, T

. — — o user support and systerm administration; digital collections; digital preservation; researdh
N . N
EE v A T‘L\ TAAR 7“7 7 data; reposibory services; open acoess/open ressarch; persistent identifiers and ressarch

u __,H.__ Pz . 5—,“/\& L information management.

* Experience with oversesing technical projects, services, and teams, ideally with regards to
library systerns and)or digital scholarship activities.
s Demonstrated ability to work collaboratively across units as wall as with faoulty, technica

avLrvay - FIUEL

= . go = el \° stafl, vendors, and stakeholders at all keveds, to bulld impactful partnerships by utilizing
{*ﬁ ﬁ):l:jLT ; J j‘ excellent mterpersonal, written, and oral communication skills.
“ N o . B ant 306 anel FRanaoesy
) ]\ U _H___ Bz . ﬂ-__ -7 Rerord of grant application and managemant. .
* Record of engaging in debates on digital information services andfor digital scholarship,
VZ 77 7 + Z . j—_ 7° M U e.q., through conferences, publications, and participation in communily activities.

= Broad understanding of the role and potential of information techmology in libraries.

ﬂ‘““?%@?}ﬁ'ﬂ%ﬂﬁﬁ\ Preferred:

= N — = L = Abdlity to sdentily opportunities for (library ) service development, make a case for

= ﬁE v A T‘L\ % 7T ; 4 inwestrient, plan and defiver projects, and tim them ote sustainable serines.

Z 77 7 > 7° I Bg L VC& . I:".-dlil'.".? and ".-:4.’.‘l.|r-:nel'ul .l.\ ith Shromg l.ir::Li|l'.'II"'5l.l|‘r-"g skills and :.'-. g Lo sl.ﬁk out,
coordinate, and appropriately disseminate mformation o key stakeholders.

f,—l—:]‘.ﬂ/\] Ocjg%b - f: %%Eﬁ‘ % * ‘Work in a fast-paced, deadline-driven, highly collaborative emvironment and a

demansirated experience warking with and through intemal and extemal partners.

5w 5 M FERERE & D
T2, 232=7
—>a vV AF ), [HiEE
RN 0B 5,

2-4  Associate University Librarian for Digital
Strategy @ 3k A\l

3.3.13. WFZEEHE IR
e E MBI RARIED 5 b 34 TH 5 72(FK 2-15), KD B2 X F 0 - HHE

L LClE, I&5EE. HRmE. FIAERED] (38.2%) PRb% B TFbnd, X
Bo—Be LUEREROBESS Rk b zv e EZbNE, (=T ) —F -
T—2EH] (324%) dEWHETALN, A—T V) —F T — X DHLY v,
EHICBE T 2 REBP A T, ISR (20.6%). [WHEFiE - 7'v e R B3 2 #
fi#] (17.6%). [FEEME] (11.8%) AEbRDOLNZ ZF N - HfEL LTHETFLNT
BY . WG B ORRERIC 2, FEERINEE-CHRE T H LT H D H & T O FEE BN 7
CERMEL T, MREHO 7o e 22 HFLTHEL 2L dRkDOLNTWE LB r 5, [#
et A o] (265%) b HEEWHECTETON TS, ZDIEHATER, [TL¥
vr—vav] (20.6%). [XEES A7 L 0% - B - FHJ (17.6%). [ 3
(17.6%) . [HIFEPE | (14.7%) 7R ERALND,
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Basic Qualifications

Advanced degree in library and information science, computer science, or a science
discipline reguired.

Two plus years of experience with the research data lifecycle, data curation, and FAIR data
principles.

Two plus years of experience in project management.

Additional Qualifications and Skills

2-5

Experience with current technologies and standards used in institutional repository
systems and metadata

Data curation experience involving a data repository, such as Dataverse.

Experience collaborating and communicating with faculty and researchers.

Demonstrated commitment to equity, diversity, inclusion, belonging and antiracism.
Ability, or willingness to learn, to develop and maintain scripts and tools using common
programming languages, especially in Python.

Familiarity with open source projects and methodologies.

Familiarity with Linux OS and relational (e.g. MySQL) and/or NoSQL databases.

Basic familiarity with discipline-specific informatics initiatives (e.g. biodiversity informatics)
Ability to manage workload, priorities and deadlines and achieve timeline goals.

Ability to navigate and thrive in a complex organizational environment.

Ability to learn new technological tools, applications, and technigues continuously.

Strong written and oral communication skills, including presentation or teaching skills.
Basic understanding of virtualization and container technologies (VMWare, AWS, Docker)
and familiarity with automation and configuration management (puppet, ansible, etc.) and
system monitoring and configuration (nagios, etc.)

Data Services Librarian for the Sciences @k A\ Z5-47i]
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Boavesyvi——FsERD. 2007.

https://www.janul.jp/sites/default/files/hr jinzaizo200703.pdf

Park, Jung-ran and Lu, Caimei. Metadata Professionals: Roles and Competencies
as Reflected in Job Announcements, 2003-2006. Cataloging & Classification
Quarterly. 2009, vol. 47, no. 2, p. 145-160.
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3-1 DCC’ s Research Infrastructure Self-Evaluation (RISE) framework (Rans &
Whyte, 2017) OF0FR (AN, 2019)
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