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Sharing knowledge, inspiring scholarship
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University of Toronto® Providing information, library and research services of the highest international standards.
(HFH) Providing the best possible faclilities, libraries and teaching aids.

We will retain the best that Oxford has to offer in its teaching, including close personal

. . b)
University of Oxford supervision and support, access to world leading academics and unparalleled learning

N
(AFUR) resources including our libraries and collections.

Cornell University®) Support academic partners on campus who participate in the activity of global

(FZAUAH) connections, including the colleges, the Library, the School of Continuing Education,...etc.

a) University of Toronto Statement of Institutional Purpose, https://governingcouncil.utoronto.ca/university-toronto-statement-institutional-purpose
b) University of Oxford Strategic Plan 2018-23, p.2, https://www.ox.ac.uk/sites/files/oxford/field/field_document/Strateqic%20Plan%202018-24.pdf
c) Cornell University Strategic Direction, https://global.cornell.edu/about/vpia/strategic-direction
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iIschools Website, https://www.ischools.orqg/
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Aalborg University (7><—%)

Cornell University (7 A1)A)

Florida State University (7 A1)7A)

Georgia Institute of Technology (7 *!)A)

Imperial College London (A1) X)

Indiana University-Purdue University Indianapolis (7 A1)#)

Long Island University (7 *1)#)

Manchester Metropolitan University (4 F') X)

Michigan State University (7 A7)

Princeton University (7 A1)7)

University of Cambridge (4% X)

University of Pittsburgh (7 A1) 7)

University of Toronto (A7 %)

Carnegie Mellon University (7 *!)A)
Drexel University (7 A1)7)

George Mason University (7 A1)7)
Humboldt-Universitat zu Berlin (F1*Y)
Indiana University Bloomington (7 A!)A)
Kent State University (7 A1)A)

Louisiana State University (7 A1)5)

McGill University (A F4%)

Massachusetts Institute of Technology (7 A1) 7)
The University of Edinburgh (RavkZ2K)
University of Oxford (/1) R)

University of Tennessee (7 A1)#)

Yale University (7 A7)

23



R IHELE LI KRFEIDATTY

F—¥

HEEOHTIY

OL9IS a3y DEEETHIERIREDEE

KZEDHTIY
BRRIGIEMAT VLA TELRED E R

o EERER BEORE oAl
B E8EA~DDXDE
R EEERAET HODKIE HIEB DI

XE  BENMNBIIPEOPEOEECHTINE BENBITHEEDFEOETFICHTEHIE
BEAFISL BENE., BEETIRBICHTIRIE BEEKRAH. AUF15L)

. MEHEOEE. HEEEDAMER AEEE. SBADAMER
AZHNOEREEDEE AZHNOEREEDEE
EROERCHAEOENSEASLI-BE -5tE EROERCHAEOENEASLI-BE -5tE

éﬂﬁ;ﬂ% L. ZOMDOHLPIB~DE LS - Bk L. ZOMDOHRRIE~ D5 - Bk

RMEREDZER-H—ERZBEL-FIREDREIDER.
HEER b DEIE

FH-HZBEDRADHR. MELELIEDEE

24



i ok :

RFHEEDEEBEFTEOHTI

)

ALYV DBELT IV RREDE R o3
o BERER BRORH 31
EELE~DDXDEA 14
MREBZIRET H-ODXIE 63
xiz BRENBTIZEDZFECEEICHT HXIE 39
BENF15L., BENE. BEETSRBAIHT 5L 14
| REROEE. MEREOAHER 50
& WA
RERNDOERBLEDEE 27
EHOERCHAEOBEEEALEEE FHE 31
S SR TOROURME~OMS Rk 22
RELOZRM- 4 —E A& BLFIREORADER. HIER PO 14

25



R . KFEOREE

v

S ETIE D7

F— HFTYZ J—k 58 (H)
TRy, BRARIGIERAT VLA TZLHIREDEE 5
RRER K- 1o I50ER 20
MR BENDRAE 32
BE-MIR BRMNIBITEIFEDFEOLEFIINT EHXIE 36
BRERERFE. H)F25L0) 15
L RFEE.HBEDODAMERK 11
E=-HE
RKFERNOEFRELDEE 4
BHODERCHRAAEDODREZEELI-BE-5TE 12
&7
e SRIL. OO EME~OH S Rk 15
FHA-HBEDENDE K. MEEROXIEDEIE 7

26



faR  Zh - IRIEE RO B K5

RFDREHIEETE
BRRIGEBAT VLA TEOREDE R

HEZLE DRI HE
aLJLa DEEELETIERREDEE

UNIVERSITY OF OXFORD Strategic Plan 2018-23Y

We will retain the best that Oxford has to offer in its
teaching, including close personal supervision and
support, access to world leading academics and
unparalleled learning resources including our libraries
and collections.
HRAZ)—FITEFMADT IR, IELEPILD
AVEECEREDFE)V—RIZEDIFEIRIE,

Bodleian Libraries Strategic plan 2022-20272)

Develop our physical and digital services in order to

Improve access to, and benefit from, library

collections (eg books, ejournals, data, manuscripts

and archives) and provide for disciplinary differences.
RRGEMDEE. BEATIELATELLIICT
5=60. MEMAIEETOAILOAIETOY—E
xo)ﬁﬁ%o

B -SEICEAHLASCENBESNIRBFEDO Y —EXLRYEA

INATVYR -T2V ALYV DEEETIVERAREDREKF. EEEHOKREFELSER. 2 7—FJUE
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Imperial College London Strategy 2020-2025%) Imperial College London Library Services Strategic
Plan 2023-2024%)
we will maximize the benefits of digital anq online We will endeavor to utilize the growing inter-operability
techr_lologles to reach beyond the boundaries of our between core university systems to optimize our systems
physical campus. and data.
MIBHIEX vV NRADEEZFRT Sz, T REEBRLZTLOBVHEELERMEEEMALT,
IWEX US4V DERMDFNREFTRT S, FEDOVATLOT—EDORELIZEDH S,

B -SEICEAHLASCENBESNIRBFEDO Y —EXLRYEA

DATLDORFE. BEF. xBEILEEICEDITUORAMNTH—ERADER, £FEDIEIE
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UNIVERSITY OF OXFORD Strategic Plan 2018-23Y | Bodleian Libraries Strategic plan 2022-20272
We will be an active partner in the development of Create a sustainable, world-leading capability, to
open scholarship, providing the tools necessary for preserve and give access to born-digital collections,
researchers to publish and share outputs from their covering Oxford research outputs (publications and
research and to support national and international data) and collections acquired by the Bodleian
collaboration. Libraries.

MREEPARRREZLABEIVCKEEITL-OD REOHEFREZESTCAL YLV DINE-RF-7

Y—ILZEERFELTLS, DEeREERET 5,

B -SEICEAHLASCENBESNIRBFEDO Y —EXLRYEA

WEREURON) AR T—2EEH, Z0MDA—ToT7ItR
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Cambridge University Mission and core values®

Education which enhances the ability of students to
learn throughout life.

FANEEZRBLTFURITIRNEEDHIHAE,

The widest possible student access to the University.
BILWAETCTEENKRZEIZTIERTESLIICT
L5RWM|ADTIVLRRGELEEND),

A Vision for the Future of Cambridge University
Libraries®)

Support students in their access and transition to
University, and to help students from all backgrounds
gain skills that will help them fulfil their potential within
Cambridge’s world-leading research-rich educational
environment and beyond.
FEDRKREANDTIEREXIE
PRRGERZFHDOFEN. BEDDOAIREEZTRIET
EBDRXIEFITDITAHIENTESLIIXIET S

B -SEICEAHLASCENBESNIRBFEDO Y —EXLRYEA

ERE-RGHIEICEDLHE. FHRITIV—HH.

FEY—ILDRFEEYHEA (University of Oxford)
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Imperial College London Strategy 2020-2025%)

We will continue to develop an outstanding student
services, streamlined processes and systems which
underpin the student journey.

FEEFEXAD-ODEN-Y—EX SENG

Imperial College London Library Services Strategic
Plan 2023-2024%)

We will continue to work with academic departments to
ensure that formal plagiarism awareness teaching is
available to students across every taught course and to all

PGR students,....
We will expand and formalize our copyright literacy and

ORI AT LDERFE, open research teaching offers, in collaboration with the
Graduate School and other relevant partners.
FEFDORRMABEDEEICKDRIGHIE, EE
*E( B9 58 E D EMR.
BE-fEICEHSCEABESNIREEDO Y —ER LIV HEA
EEE-RGHLICEDHIHEE. BHRITIV—HEF. HEYV—I/ILOREFE LY A (University of Oxford)
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IUPUI Strategic Plan”

Enhance curricula, pedagogy and inclusive teaching
practices to engage students and accommodate
different learning.
A X155 LZzECHEORYBAZRIEL, FE
DEDZEESH . EREFERZSILIZHRIET B,

IUPUI University Library Strategic Plan 2020-20258%)
(IUPUI: Indiana University-Purdue University Indianapolis)

Library personnel collaborate with instructors to

develop, implement, and make accessible course

materials that follow pedagogical best practices.
REN)XASLEXIETESSI>GOALIL IV DE
E HNEEELERFHEDEEICLDIIRFEFI—RK
M D,

B

-FHEICBEDASEN BRSNS FED T —ERPRYAH

BEBIZELE-aALI a0 OBE ZMI—RADEE. A—T>a—RXDx7
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The Plan for Pitt (University of Pittsburgh)9

Create a supportive and productive work environment
that recognizes the contributions of our faculty and
staff by offering competitive compensation and
providing professional development opportunities.

BAMTEEMNGTRISIREDER.

Strategic Plan 2020-2025 : University of Pittsburg
Library0)

Create an inclusive and equitable work environment
where all can reach their full potential.

SR TATLEISIREDE R,

B -SEICEAHLASCENBESNIRBFEDO Y —EXLRYEA

BIGREDEF(ANTEEH,. EE, 2LLHMER~ADERS). EFAMORLE(TUAIILAXIL . A—T o7 U1 X)
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Imperial College London Strategy 2020-2025%)

...we will be more proactive in identifying opportunities

to recruit a diverse staff group capable of enhancing

the quality of our research and education.
BELHMADEDR LZBIEIT =6 SFRGERAZY
JERATHEED{TL

Imperial College London Library Services Strategic
Plan 2023-2024%)

We will maintain our commitment to staff development
in the areas of teaching, learning and pedagogical
best practice...

35_(2 &%E‘O) PEICE T O A DN FHRET B
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LSU Strategic Plan 20251 LSU (Louisiana State University) Libraries Strategic
Plan 2017-202212)
LSU will engage with civic leaders to advance Improve e-resource licensing terms for LSU Libraries
Louisiana’s creative industries and to grow and and Louisiana libraries, and serve as a national model.
diversify Louisiana’s economy through innovative arts MEEEELEDEF)V—RATAMEADHREIZEIT
and cultural partnerships and initiatives. BB,

Hutg () EDBHEICLDERCIEFDEE,

B -SEICEAHLASCENBESNIRBFEDO Y —EXLRYEA

FR) T —PHBRAFILRA EEBRIELI-hERE & DEHE (George Mason University)
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Kent State University Strategic Roadmap??

Bolster idea generation, innovation, and national
distinction through investment in top-tier teaching,
research and creative activities, and co-curricular
programs.
REIZBITHAHE CHRGEDHETE~ADREIC
K. TATTDREIE. 1/ R—23> ERMGE
DRI,

Kent State University Libraries Mission, Vision &
Values!¥

Inspire and teach students, faculty, staff and

community to engage with University Libraries’

resources for academic and research success.
FMEMRTEE BB EGEDERELRITE
B8N REREEDERZHEOMNFIATHES
[CEZED(TS,

B4g-5E

DA ENBESNIRBED S —E X PRYMEH

MEENKFOEAE (FE-HBE)DFE -RE-SA7RAFZA/IWVEREICEET S
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KEFDEE S EHE X =68 D 13 = EREE 5 [

Sk, TDMDHEEE~NDEE - Bk ZikE. TDMDHEME~DEE -k

The Plan for Pitt (University of Pittsburgh)® Strategic Plan 2020-2025 : University of Pittsburg
Library0)

We aspire to be a university community that Provide programming, content, and services that
embodies diversity and inclusion as core values that | reflect our commitment to diversity.
enrich learning, scholarship, and the communities we ZHEEANORYAZ LTS 5L, aVTY
serve. Y., H—EXDIR,

ZHRMEAETABRTHIRFEIAZA=TA4THEIT,

B -SEICEAHLASCENBESNIRBFEDO Y —EXLRYEA

SRR BERFERT DDLU 3V E{FOHY—E X (Indiana University Bloomington)
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REFDFEEBESETE
FE-HBEDRERADERK. MIESRPXIEDEE

X E 8RO 12 = B AR AT

MEEDZEM-F—ERZTBL-FIAEDREIDERK.

HEER XL DEIE

Kent State University Strategic Roadmap??

To transform lives by providing access and
opportunity, fostering diverse and inclusive
communities, and advancing the power of discovery,
learning and creative expression.
TORREBEDIREIZKS. ZHTAENLDZI2
—T4DERE R FE. BIENGRBEDR L,

Kent State University Libraries Mission, Vision &
Values!¥

Engage users in creative and critical thinking with
new and appropriate information and technology
resources.
FLGBURRIRERMERZEL-. FMIAEDE
EiE -t B E OB,

B -SEICEAHLASCENBESNIRBFEDO Y —EXLRYEA

ZG ATV RIZBFBRTITAT 57— A H—AR—XDE(
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- MEEDOREHRMETETIEL, rﬁﬁn%@]"&ﬁﬁ?’ét&bd)iﬁﬁjéEﬁ? EHEIZRT
RENFICE MRIZFEICHKITOIREENRE. IEEEDEMMEOFENEL
ZEMIMDZ D,

. FJEE. BB ITlk. IEEIAELDHNFT R BBIRE BEDODAMBRIZDOT
L TWWARENZLALNT-,

« 1ZH |$JF—TL_¢_ HEBE DMEEPXIEDELE X, KREREENMGHIZIE-TE
T_E??’C JNEENIL LAY Y—EX, ZEMIZLS2FEPLHBE OHIHIAER
PRREEOXIEOREEXIET 2REEELT. KEICEHTES.,
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« AYVIRITA—RFKE(AFRX)
1. KZ:University of Oxford Strategic plan 2018-23,
https://www.ox.ac.uk/sites/files/oxford/field/field document/Strateqic%20Plan%202018-24.pdf

2. [EZE£E: University of Oxford Bodleian Libraries Strategy 2022-2027,
https://Iwww.bodleian.ox.ac.uk/sites/default/files/bodreader/documents/media/2022-27-strateqy.pdf

« AURYTIL-ALyD-AVED (A1) R)
3. KZ: Imperial College London Strategy 2020-2025, https://www.imperial.ac.uk/strategy/

4. BE£E: Imperial College London Library Services Strategic Plan 2023-2024,
https://www.imperial.ac.uk/admin-services/library/use-the-library/our-strateqy/

« TUTNYORFE(AFYR)
5. KZ¢:A Vision for the Future of Cambridge University Libraries, https://www.cam.ac.uk/about-the-
university/mission-and-core-values

6. EZE£E:University of Cambridge Mission and core values,
https://www.lib.cam.ac.uk/files/ul grand vision condensed version v5.pdf

¢ AVTATFTRFZ-INTa2a—RZ2AVTAT TRV (T A)H)
7. KZ:IUPUI Strategic plan, https://strategicplan.iupui.edu/

8. EZ£E:IUPUI University Library Strategic Plan 2020-2025 Vision, Mission, and Values,
https://ulib.iupui.edu/about/priorities/strateqgic-plan
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https://www.ox.ac.uk/sites/files/oxford/field/field_document/Strategic%20Plan%202018-24.pdf
https://www.bodleian.ox.ac.uk/sites/default/files/bodreader/documents/media/2022-27-strategy.pdf
https://www.imperial.ac.uk/strategy/
https://www.imperial.ac.uk/admin-services/library/use-the-library/our-strategy/
https://www.cam.ac.uk/about-the-university/mission-and-core-values
https://www.cam.ac.uk/about-the-university/mission-and-core-values
https://www.lib.cam.ac.uk/files/ul_grand_vision_condensed_version_v5.pdf
https://strategicplan.iupui.edu/
https://ulib.iupui.edu/about/priorities/strategic-plan

ZZ XN (REEERF DR E RS FHE S

« EVIIN—T KF(TA)AH)
9. XK= :Plan for Pitt 2016-2020, https://www.planforpitt.pitt.edu/plan-pitt-2016-2020

10. XZE£E : University of Pittsburgh University Library System Strategic Plan 2020-2025,
https://www.library.pitt.edu/sites/default/files/pdf/uls/uls_Irp.pdf

« WADTFMILKRFE(TAUAN)
11. K= :LSU Strategic Plan 2025, https://www.lsu.edu/strateqgicplan/files/Isu_strategicplan_2025.pdf

12. XZ£E:LSU Libraries Strategic Plan 2017-2022,
https://www.lib.Isu.edu/sites/default/files/info/lsulibrariesstrateqicplanl7-22.pdf

o UMM ILKREFE (T A)H)
13. K% :Kent State University Strategic Roadmap (44~ T {8I[ZPDF),
https://www.kent.edu/strategicroadmap

14. EZ£E:Kent State University Libraries Mission, Vision & Values, .
https://www.library.kent.edu/about/departments/administration/mission-vision-values
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https://www.library.pitt.edu/sites/default/files/pdf/uls/uls_lrp.pdf
https://www.lsu.edu/strategicplan/files/lsu_strategicplan_2025.pdf
https://www.lib.lsu.edu/sites/default/files/info/lsulibrariesstrategicplan17-22.pdf
https://www.kent.edu/strategicroadmap
https://www.library.kent.edu/about/departments/administration/mission-vision-values
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K — 4 (SUZUKI Issei) WARKEREZHIRDAVMAEER

A ARTREE (KAWAMOTO Marika)  IUBLEFIKRZF ABIXILEE
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THTLT=3K A D EFE

B o e X9 Job Title D T
DiEEsm B IR Head Librarian, Dean of Libraries, New library director 45
B il Assessment & User Experience Librarian, Assessment and Analytics Manager 4

T _hILY—EXR Access and Technical Services Librarian, Head of Technical Services
F:38 STEM Librarian, Law Reference Librarian, East Asian Studies Librarian 37
B - X & T7—%X Metadata Analyst, Head of Metadata Creation, eResource Metadata Librarian 26
OEREFEOUE - (275 - 194 - I/\7°/ 3 a2 - B |University Archivist, Ordering and Support Specialist, Collection Strategies Librarian 30
Syl Director of Special Collections, Head of Special Collections and Archives 14
BTFER E-Resource Specialist, Digital Initiatives Librarian, E-Access Management Librarian 28
B EE Copyright and Licensing Advisor, Scholarly Communication and Copyright Librarian 6
&Y IS Library Associate, Assistant Librarian for Access and Outreach Services 12
EETY ZIALHEE Digitisation Services Manager, Assistant Director Data Mgmt Analysis Content 5
QNEHR @S 7T T RILAH T w7 |Digital Scholarship Librarian, Research Data Associate or Research Data Specialist 14
MEE X TLEE Systems & Open Infrastructure Librarian, Systems & Technology Librarian 20
e Ejfiﬁb’% Research. Imp.act Librarian, Businesst and. User Experience Librarian _ 34
FEXE Faculty Librarian, Student Success Librarian, Outreach and Engagement Librarian 41
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A3 )L EEPHT

HATI)—3R)L
&%

STARXEIL
EHBRER

E Rk
FEANDOHY—ER
RERRIRA R

aE
MEESRATLDOEFE -
M- BE

B, EXMRt

N

SERE. BHRER. 7
A&EER

BRERAE
RILFRARY

=2y T

RARBADOEDDEH

graduate, degree, library information, higher
education, ala-accredited

teamwork, major relationships, public senice
skills

library work, responsible experience,
supenisory experience, years experience
diverse, diversity

relevant subject area, subject matter expertise
problem sohing, analytical

inclusion, inclusiveness

asset management, library open-source
systems, integrated library system

marc, dublin core, authority records,
cataloging rules

equity

reference, information resources,
communicate professionally

strategic planning, relationship management,
project management

priorities, multiple tasks, multiple
assignments

leadership, leading organizational, supenisory
skills

XEHBEE W

294

240

211

179
170
108
93
88

79

75
72

69

65

64

90.2

73.6

64.7

54.9
52.1
33.1
28.5
27.0

24.2

23.0
22.1

21.2

19.9

19.6

EDATAN)—(1/2)

ATIU—3R)
BEBEEMNEE) &
- RE
F ) TR

B|Y T —HBEXE
RrEEE

B i

TJLEYTF—Yay

et - 2HAFIL
T—ToT7o R

B F & ¥l (e-Resource) D &
b

;0 R WA = D & Y |V

HHE - -HXE - EEF
D ERHK L

BB EE
rF—FroH—F - FT—
S EE
REMLBEAN,. BE -8
HE

A/ =23
TR SA4TSY/[)
ROMDEE - #HEF -
&8

RABHRADEDDOEH
archival, digital preservation, library resource
management
learn new, professional development, acquire
new skills
information literacy, teaching experience

budget, budgetary, budget management
assessment

presentation, present complex information
clearly
analysis, STATA, SPSS, SAS

open access, linked data

e-resource access, electronic resource, digital
collection management

ms office, computer software, basic computer
functions

organizational skills, organizational abilities

conservation, special collections

intellectual property protocols
research data, data repository, open research

user senvice, user-centered approach
current trends, emerging technologies

repository, digital repositories, online service
access

XEHFE M

54

53

47
46
46
43

37
36
35

34

30
28

25
25

24

24
23

16.6

16.3

14.4
14.1
14.1
13.2

11.3
11.0
10.7

10.4

9.2
8.6

7.7
7.7

7.4

7.4
7.1
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AXILEEMEDATI)—(2/2)

HTFIT)—3R)L RABHRADEFEDDEH XEH IS W

5} E 75 english language, languages commonly used, 23 7.1
european language

Jnygsszuy computer code, programming languages, 21 6.4
python

ICTRX ¥ )L ict, digitization 20 6.1

fthEBE - ik & DE partnerships 20 6.1

% -5

MRXIE research support, research evaluation, 19 5.8
research instructional senices

BALIRTAD B time management 18 5.5

MEF% - 7Ot XICE  research approaches, data research tools, 18 5.5

v 5 HEfE legal research sources

HEEFNNAHLE tutorials, library instruction 17 5.2

OER(open educational digital learning, online learning environment, 17 5.2

resources) open educational resources

TOANRAST O T digital scholarship, digital open scholarship 17 5.2

KI5 3 B appropriate decisions, judgement 10 3.1

EEMR research skills, research experience, 10 3.1
academic research skills

YRS LT —VYEE liberal arts 7 2.1

T—2 ARt data visualization 7 2.1

=747 marketing 7 2.1

Ri&h negotiation 7 2.1

FrLoo new approaches, new challenges 4 1.2

#ftHmERE N critical thinking skills 2 0.6

HEE M research trends 2 0.6

DxJarTUYDIER  website content 1 0.3
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ATI)—35R)L XEH BEE W% ATI)—35R)L XEH BE O
V=5 v T 21 46.7 sEZAE. BHHRIRK. FABEY 4 8.9
REEHE 20 444 X 0 TR 4 8.9
EHAOY—EA 20 444 B BRI 3 6.7
Sl SESIT 16 56 gpamsapEr) 62 - 57 3 6.7
LG - 511 &+ & ¥ (e-Resource)D & 3 6.7
A 13 28.9 A B = =
HEHELRATLORE - #HEF - B 12 26.7 — '
AT 0 i B T —HEXE 3 6.7
2 ILFERH 0 vy BEFE - AXE - REFOIKL 2 4.4
=1 (f 9 200 MEMBERA. BE - EHF 2 4.4
—REESY AR 8 178 F—T2T70EA 2 4.4
BB E R 7 15.6 MERE - thiEBH & DEHE - B H 2 4.4
JLEYF—vay 6 133 41/ N—> 3> 2 4.4
ICTR /L 5 11.1 K5 F 2 4.4
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MEEFAAET
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v ) 7R

BiREREE

41/ "= 3Y

YILFRRY
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XE#HZ EEMW

75.0
50.0
50.0
50.0
50.0
25.0
25.0
25.0
25.0
25.0
25.0
25.0
25.0
25.0
25.0
25.0

FHZHIAY—

HTIIV—3R)L

EX(94)

XEH FSEMW

FENDYH—E R 6 66.7
Bf. ExEHEE 5 55.6
HEFEIATLORARE - #iF - E8 5 55.6
2 F 5 3 33.3
=AM 3 33.3
& F & ¥l (e-Resource) D & & 2 22.2
BIREAE 2 22.2
ARREMR IR TR 2 22.2
) —F Sy T 2 22.2

XKEMBERDITHBLTZNVERK., ZHIE.
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ATI—5R) XEH BE % ATIN—3R)L XEH BE W%
FEANDH—EXR 20 54.1 #REt - DR FI 4 10.8
SERE. FHREER. FIAEEY 17 459 BEELEHEE) CTE - 57 3 3.1
FERY T3 —HBEXIE 12 324 mEEFEAHS 3 81
) 87 Foauzh5097 3 8l
R bikac e
MELEATLORAS - #iF - 51 6 16.2 z:z;;/}/'\ 2 :'1
ARRA R RTT R 6 16.2 T '
N 5 52 Y2 = &
o z 135 MEFE- TOLRICET LEE 3 8.1
£ ) R— 3% 5 135 WIRXE 3 8.1
FLEYF— 3y 5 135 &t 3 8.1
5\ E & 4 108 —MME/NYaLAREX)L 2 5.4
RILFRRY 4 10.8 T—AXAIfR1E 2 5.4
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66.7 & F& ¥ (e-Resource)d EIE 5 16.7
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367 MEMLTENRN., BE - BHF 4 13.3
333 T ¥ TR 4 13.3
333 AMBIBE 3 10.0
30.0 ICTR &)L 3 10.0
067 A—TLT7UER 3 10.0
26.7 A1/ "—=23Y 3 10.0
067 X7 3 10.0
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20.0 OER(open educationla resources) 2 6.7
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42.9
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ATIY—3R)L XEH BE %
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K A5 : Electronic Resources and Scholarly Communications
(Juniata College)

Juniata College
Electronic Resources and Scholarly Communications Librarian

MBEE BT RHOLHAT 7 LAEMR R — o
equirement: .
*&) B*Lé ﬁ% . ﬁqu#)b - « Graduate degree in library or information science or other appropriate field preferred; 3-5

years of experience in academic or other libraries preferred; Experience providing
research/reference services; Teaching experience, whether in a library or other educational

REZEEF. [FHRHEFIFOE LR setting preferred

* Record of collaboration with faculty and students that demonstrate a deep understanding of

. %E:% 1) )—Z N1 yy_&?Ab/{yﬁ_tTﬁ j] bf: ﬁ}%’%ﬁ information literacy and the scholarly communication process.

* Experience working with consortia and vendors in the piloting, selection, and ongoing use of

v —_ o= —_ - electronic resources.
- %ﬁﬁ FQQE:/XTA - ]:iﬂ-‘]-;&_l_ﬁj\‘“*” Fﬁ —G%%)Zj?)l/ » Demonstrated strengths in the identification and use of library related technologies, such as

integrated library systems, database management, content management systems (Springshare

= T—j°p77—|z;(§3&%*§’éﬂ] E‘é"ﬁ products), institutional repositories, common operating systems, and multimedia training tools.

« Ability to leverage assessment for continuous improvement.
- Sy * Ability to take initiative, work both independently and collaboratively, handle multiple tasks,
- EEHEDORNRI B EE D A o i
set priorities, and complete tasks in a timely manner.
« Interest in working in a dynamic environment and a willingness to be flexible and experiment.

" %& é b$$ &0) Tg;; j] %%ﬁ 7:}:8 » Excellent organizational, analytical and problem-solving, time management, and

communication skills.
* Evidence of a strong and inclusive user service philosophy.

*&) ~ *Lé_EX$)l/ . * Knowledge of strategies to improve open access, increase adoption of open educational
b - resources, and educate others on copyright and intellectual property protocols.
« Friendly demeanor with excellent interpersonal skills and ability to interact in an empathetic

V)L?QZO%IEs 9’(A7*5)}.~/|\s iikllis *ﬁ*@'li\ and p'ositive njanner_ |
1%*1'7(-: %ﬂﬁ%ﬁﬁg . éj\*ﬁ -lﬁ-\E jj . E%%ﬁg ;‘*lﬁ-\lé jj . ;(-.\.J.AZ_-_-‘F_)'/ « Ability to quickly learn and apply knowledge to improve procedures and processes.

* Ability to use absolute discretion when dealing with sensitive, confidential materials; familiarity
with FERPA a plus.
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K A5 : Associate Chief Librarian, Data Services, Digital Scholarship and

Information Technologies (The University of Toronto) BENE
University of Toronto 7-::)9) LRASIY 7

- Associate Chief Librarian, Data Services, Digital Scholarship and Information
m%w; . & TORONTO Technoloaies

.iﬁ'ﬁ" j:a (_},6 —\\_9 —_ \09)1/ ij7 /‘jj 'l‘ﬁ #&j:iﬂ-]_ Required Qualifications:
'U'—E\XOD *E ﬁ ~ %IE N ﬁﬁ'l' N E'l'ﬁ ‘ I‘iﬁ ¢ A degree from an accredited Master’s level program in I|:Draw and information studies;

* Demonstrated commitment to the values of inclusivity, diversity, equity, anti-racism and
accessibility;

* Demonstrated deep understanding of information technology, data, and digital scholarship

< &) ~ -, needs in research, teaching, learning and innovation. Knowledge of best practices and
. - .
b x )l/- . emerging developments;

¢ Significant administrative and managerial experience. Demonstrated planning, decision

naking and problem-solving skills. Proven ability to lead and to manage in a unionized
W, i ,|$ |g‘| i |g‘| - ma g g C
- = ﬁE‘ |ﬁ *& i 0)1'% i lL environment;

* Demonstrated leadership abilities, particularly in team building and creating a common
— — N > vision that brings together staff to offer excellent services for the benefit of a broad and
I i, T—3. TORIAAZIOYTD—_—XE '
- I #&?ﬁ1 ]-s )[/Z / Jj — Z /\X diverse research and learning community;
“ — = * Demonstrated commitment to mentorship and staff development and growth. Capacity to
I59T74R, FLUREEIZBES 5505 i ol A o A M B o

thrive in an environment of change, and to nurture that capacity in others;
¢ OQOutstanding interpersonal, intercultural, and communication skills. Proven ability to

— N (o] - ot : } rvrle P Py with o . e -
- iﬁlﬁl Ij;_I % O)xT_bﬂ_\)bg‘ _t@ E ;l?fd:/ \_ I\j__ promote respect and inclusion by working successfully with a wide variety of people and
. =

encouraging their participation and involvement. Demonstrated commitment to the values
y\yjog*%ﬁ'd—éﬁg j] of inclusivity, diversity, equity and accessibility in academic libraries;
* Demonstrated planning, decision making and problem-solving skills. Flexible and able to
manage multiple competing priorities in a timely fashion;
* Record of effective collaboration involving diverse faculty, library staff, students and other

~ stakeholders. Proven ability to cultivate positive partnerships within libraries and with
*&) bhé ﬂgz" E )l/ . external partners and stakeholders.
> ~ o) Preferred qualifications:
— — (N Y
% ﬁ*lkj] 9 AV VN X‘jkx:\{’)l/s

* An undergraduate degree and/or an advanced subject degree in a relevant subject area;
* Relevant research experience and expertise. Publication, teaching or other significant
\ V Y, L [ 1
7 )[/a——gxl‘ 7 ‘E; EE ‘all *ﬁ'li %*%'Ii /l\l :F'li contributions to the profession that demonstrates substantial subject mastery;
- - - i
¢ Experience in Change Management;
* Significant experience in relevant professional associations;
+ Successful record of fundraising through grants, and administration of grants. 67



K A5l : Associate University Librarian for Digital Strategy and Services
(University of Chicago Library) BTE S 45

HEERTLERE
mﬁm% . University of Chicago Library
.iﬁﬁ /XT-ZA N ij/ {U_:/xj—_-bj‘.;g . "““lerar Associate University Librarian for Digital Strategy and Services

RE DTS4 T EEELE T -

Qualifications

Required:

Qk &) Bn%ﬁ*ﬁ n ﬁFﬁ z #)L - +« Master of Library Science degree from an ALA-accredited institution (or combination of a

university degree and equivalent experience).

> I 0) ij:?ﬁ Ixj:&l_] O) ¥ Minimum of five years of proven leadership in managing teams, budgets, and/or projects
[ %ﬁﬁlﬁ*&% 19 \\ ? A "il“‘ . |r||.|..| \. year . ;..rl,w:.r l:r. ip In Managing ms, budgets, and/or proj
at a library or information service provider.
+9, i |$ » ﬁ — A Y " " = s .
) ﬁﬁ'l B *&'Ij-_t ZO) 9:_-L\ E EE[\O L \ z SE u + Understanding of the research lifecycle, especially as it relates to digital research methods
= and the creation, dissemination, and preservation of digital research outputs.
t 0)%" i;%%z%"%ﬁ + Proven expertise in at least two of: library management systems,; discovery services; IT
user support and system administration; digital collections; digital preservation; research
° E}f%d) 7/{7'”‘/{7}[,(: F*ﬂ a éIEﬁqu: !J‘a:r_a; [Ef?%imw 5erq-.rice5,- open access/open research; persistent identifiers and research
_\\ o N \\ ~\\ information management. _
° . iﬁ'ﬁ' /XT l: ij J\ |) —'U' t x 9)[, + Experience with overseeing technical projects, services, and teams, ideally with regards to
N library systems and/or digital scholarship activities.
j |/7“/3 / N E}l: j'l.; —9% 0) % Fq %[I nﬁk +« Demonstrated ability to work collaboratively across units as well as with faculty, technical
N staff, vendors, and stakeholders at all levels, to build impactful partnerships by utilizing
X ZE£E LT H5 0)% E& excellent interpersonal, written, and oral ication skills
) /XT )I/X 7 / Jj " excellent interpersonal, written, and oral communication skills.

+« Record of grant application and management.
~ > . . . . . . . - .
7‘-&& « Record of engaging in debates on digital information services and/or digital scholarship,
e.g., through conferences, publications, and participation in community activities

*&) Bhé—&x#)b : Prevfe?::jld understanding of the role and po’tential of information technology in Iibrariés
Q2227 =23V AF )L ARFT )L FRREERRIREE

« Ability to identify opportunities for (library) service development, make a case for
investment, plan and deliver projects, and turn them into sustainable services.
* (Creative and resourceful with strong problem-solving skills and willing to seek out,
coordinate, and appropriately disseminate information to key stakeholders.
« Work in a fast-paced, deadline-driven, highly collaborative environment and a
demonstrated experience working with and through internal and external partners. 68



K AP : Student Success Librarian (Menlo College) Sy

FEXE
RTS8 .
FELFEEZIILHELEFER) TS5 —0OMER R+
)L@%&jﬁk Virginia Tech
j]')#'lilabei—:f/b%&H’O)ﬁﬁ%’&ﬁ\(i} Research Impact Analyst

Qualifications
-~y -,
*&) bhéﬁ*ﬁ qux#)lf , * Master's degree in Library and Information Science from a program accredited by the
i 'I $ 1 . PA=] s American Library Association, or within 6 months of graduating.
° . ﬁE‘ B &%0) IK:I: (357’— [j:675\ ﬁ u Ij:-l Hy ?E ) * Teaching experience, preferred, including the ability to apply the Association of College
® %& % %ﬁ and Research Libraries’ frameworks for information literacy in instructional design
== * Experience developing digital learning objects, including videos, learning modules, surveys

. FUALBEBATVIIORRRER

. *i%*—l-%&t\ S2R4 SNEDLT7LY RIRER . Ss;e;ir;icseizpenence and ability to use, select and assess resources in the social sciences

. HBTH/AS—AORR-HD L T
(Springshare LibAppS, WMS Library ii;teerzzisenief:g digital media in education (e.g. screencasting, social media, user
I\/Ia_na_gement System, Canvas Learning * Knowledge of general principles of library organization and management
Management System)

| 8 O #Hfe B D ANk T &

KROLGNEHZ—EATIL:
7L
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K A5l : Data Services Librarian for the Sciences (Harvard University)

MR

KIBBARE, E1EHE. T
VEI/(»F;EIL’CE?%%’E'U‘TR—

—A2EHE, Fifasa 45—
B

*bbhéﬁ’l‘ﬁ EMRXXIL:
ELTU EDFA(REEFRE., AVEL—FTA
IR, IENEERE)

c MIERT—E2. T—2FaL—3> FART—AIZE
I 5H2F LI EDFEER

« JODIIMNEEO2FEL EDRRER

o JA UMD EHE - EITOMBAORER

« HRDODEZEIEZICEHT HRER

o BAELLUF DN

. Eﬁ%‘y—)b(SciVal, InCites, or Academic Analytics)’&
Wz 5 HE

KHond—ERA¥)L:
70453324 (Python or R)

Harvard University
Data Services Librarian for the Sciences

i 2E b
BrRXZiE

Basic Qualifications

Advanced degree in library and information science, computer science, or a science
discipline reguired.

Two plus years of experience with the research data lifecycle, data curation, and FAIR data
principles.

Two plus years of experience in project management.

Additional Qualifications and Skills

Experience with current technologies and standards used in institutional repository
systems and metadata

Data curation experience involving a data repository, such as Dataverse.

Experience collaborating and communicating with faculty and researchers.

Demonstrated commitment to equity, diversity, inclusion, belonging and antiracism.
Ability, or willingness to learn, to develop and maintain scripts and tools using commaon
programming languages, especially in Python.

Familiarity with open source projects and methodologies.

Familiarity with Linux OS and relational (e.g. MySQL) and/or NoSQL databases.

Basic familiarity with discipline-specific informatics initiatives (e.qg. biodiversity informatics)
Ability to manage workload, priorities and deadlines and achieve timeline goals.

Ability to navigate and thrive in a complex organizational environment.

Ability to learn new technological tools, applications, and technigues continuously.

Strong written and oral communication skills, including presentation or teaching skills.
Basic understanding of virtualization and container technologies (VMWare, AWS, Docker)
and familiarity with automation and configuration management (puppet, ansible, etc.) and
system maonitoring and configuration (nagios, etc.)

70



K A5 : Research Impact Analyst (Virginia Tech )

BEHE.
MET—AOEMEE T —2ZFINE. 7T 5
EREOEZENFEILT S

RHoNLHEH-FHMARFIL:
o B LEDZEL(MLS/MLIS degree, RIZ£E1E %R
, [FHREFE)

o WRFFMOEEDBFEIEER

o HEHURIN) AT —EADT—2FaL—3D
#2E& (DataverseZ)

- EfHEMESHRMEIFRT)FORHE

rE

ROLGNBDZ—IERAFT)L:
OSa=45—23 0 S ARTIL,. TATI3I5 24 L
IROAN TLET—aY

2 b
BrRXZiE

Virginia Tech
Research Impact Analyst

Requirements

Required Qualifications:

* M.L.S. or M.L.I.S. degree from an ALA-accredited graduate program or equivalent
graduate library science or information sdence program degree; or an advanced degree in
a'n'h'—r position-related field; or equivalent combined education and experience in

nstitutional effectiveness or unit engaged in resean
management systems

ch assessment or research information

* Experience working as a professional in a large research-intensive university, national lab,
r similar research-intensive institution

* Education, training, or experience with one or more of the following: researcher profiles
and identifiers, scholarly activity data systems and documentation methods, and/or
related platforms, software, tools, or databases

+ Experience designing, planning, implementing, and maintaining complex projects or

* Education, training, or experience with research impact metrics

* Evidence of knowledge, background, or experience in current and emerging trends or
theories in academic research and scholarship, including equity in research, open research
practices, and scholarly communication

s Experience engaging in inclusive practices within work responsibilities to promote a
workplace that is welcoming to a diverse workforce and community

Preferred Qualifications: (See Note below)

* Experience with research impact metrics documentation, analysis methods, bibliographic
databases, and research analytic software and/or tools such as Scival, InCites, or
Arademic Analytics

* Experience providing services related to research impact metrics, bibliometrics, altmetrics,
-andfor research assessment via consultations, instruction, training, or other means

* Experience in data management and/or data science

= Experience in library services and support for interdisciplinary research approaches,
teams, and programs

» Experience providing instruction or training of others, such as: in the use of research
profile systems, research and/or project management software or technology, including
for collaborative working practices, or related

= Working knowledge of Python or R
* Familiarity with responsible, equitable, and fair research assessment approaches, 71
philosophies, initiatives, and/or practices
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2% 3Lk

. Park, Jung—ran and Lu, Caimei. Metadata Professionals: Roles and Competencies as Reflected in Job
Announcements, 2003—2006. Cataloging & Classification Quarterly. 2009, vol. 47, no. 2, p. 145—-160.

. REREZEENKRKODAMBRIZOWNT - KREREEREDOVETUY—, BN KXKEFREEHRESAM
FEESMEZE. 2007, http://wwwsoc.nii.acjp/anul/j/projects/hr/jinzaizo1903.pdf
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